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Chairman’s Letter
Dear Shareholders,
The year to 30 June 2013 saw further uncertainty in
the world economic picture, yet against this backdrop
Kasbah has advanced the Achmmach Tin Project to
a critical point in the development process and the
Company is in robust financial health.
The March 2013 resource estimate for Achmmach saw
a major lift in resource confidence and the early definition
of measured category tonnage. Our understanding of
this large, valuable tin deposit continues to grow and
reflects the intensity and volume of drilling Kasbah has
undertaken at Achmmach (approximately 105,000m
of diamond coring). All drilling was completed in May
and the September 2013 resource continued to lift
this critical measured component and has propelled
Achmmach to being the largest undeveloped, JORC
compliant tin resource in the world.
The latest mineral resource estimate is the culmination of
significant financial, intellectual and physical investment
since 2007 and sets the foundation for the definitive
feasibility study (“DFS”) scheduled for completion in late
2013.
After acquiring the Bou El Jaj (“BLJ”) Tin Project in late
2012, it was particularly heartening to see Kasbah’s
Exploration team kick off a new drilling program across
4 shallow targets and shows all investors that Kasbah
is delivering on our strategy to expand the Company’s
land holdings and potential production base in this virgin
tin field in Northern Morocco.
Other international industry and mining companies
continue to recognize the value of the Achmmach
Tin Project and Kasbah’s aspirations to become a
new generation tin producer. In 2012 Toyota Tsusho
Corporation (“TTC”) joined Kasbah as a development
partner and in 2013 Japan’s Nittetsu Mining Co. Ltd
(“NMC”) paid Kasbah $7.25M to acquire a 5% interest in
the Achmmach Tin Project. These Japanese corporate
and mining houses significantly expand Kasbah’s skillset
and markedly reduce the development risk associated
with bringing Achmmach into production.
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Strategic corporate deals continue to remove the
need to seek funding from weak capital markets. The
June 2013 NMC investment is the second strategic
agreement completed and sees Kasbah fully funded to
complete the DFS at Achmmach and commence the
project financing process. A cash position of $14.1M as
of 30 June 2013 is a remarkable achievement and is a
poignant difference to many of our listed peers.
Our investors and stakeholders can be proud of the
Company’s advancement in the past 12 months
and have confidence in Kasbah’s strategy to build
shareholder value. The process of obtaining project
financing for our Achmmach Tin Project is underway and
the level of support for what is internationally recognised
as the next major new tin project to be built is strong.
I wish to thank my fellow Directors and in particular
our previous Chairman Mike Spratt for his stewardship
and to all Kasbah staff for their dedication in advancing
Achmmach and BLJ. I would also like to express my
sincere appreciation to all of our shareholders for their
continued support of our efforts to establish Kasbah as
a new generation tin producer.

Rod Marston
Chairman

Corporate Strategy
Kasbah Resources Limited (“Kasbah”) is an Australian
listed mineral exploration and development Company.
Our commodity is tin.
Kasbah’s corporate strategy is to:
◆

Grow the Company into a new generation producer of high quality
tin concentrates;

◆

Leverage our exploration and development expertise into new tin
production opportunities; and

◆

Target high margin tin assets with growth potential.

Kasbah’s assets within the Kingdom of Morocco include:
◆

The Achmmach Tin Project (KAS 95%, NMC 5% - TTC can
secure 20%)

◆

The Bou El Jaj Tin Project (KAS 100%) and

◆

The Tamlalt Gold Project (KAS 100%).
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Highlights
Kasbah continues to systematically advance its corporate
strategy and has achieved the following corporate and
technical milestones:

4

◆

Receipt of T2 payment of $11M from Toyota Tsusho Corporation

◆

Commencement of Achmmach definitive feasibility study (“DFS”)

◆

First pass drilling commenced at the Bou El Jaj Tin Project

◆

On 5 March 2013 Kasbah announced 15.3 million tonnes at
0.85% Sn (for 131,100 tonnes of contained tin) included
Measured, Indicated and Inferred resources from the Meknes
Trend at Achmmach

◆

Eastern Zone Shallow (“EZS”) target at Achmmach emerges

◆

Completion of Achmmach DFS drilling - a total of 45,465m of
diamond drilling completed by Kasbah to 30 June 2013

◆

On 26 June 2013 Kasbah announces signing an MOU with
Japan’s Nittetsu Mining Co. Ltd (“NMC”)

◆

On 28 June 2013 $7.25M payment received from NMC

◆

At 30 June 2013 the Company had cash reserves of $14.1M

◆

On 10 September 2013 Kasbah announced a 220% increase in the
measured resource at the Achmmach Resource, a key component
of the DFS and the establishment of a mineable reserve
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Operations Review
During the last year Kasbah has made significant
advances in achieving our corporate strategy of
becoming a tin producer. The Achmmach Tin Project
is a unique hard rock tin asset and is arguably the most
advanced of the few new tin projects in development.
The DFS is scheduled for completion in late 2013 and
with the current cessation of production from many
Indonesian producers, the tin price is likely to test the
US$25,000 per tonne threshold. As such, the timing
of the completion of the Achmmach DFS could be
strategic.
The fundamental tin supply challenges in China,
Indonesia and Peru are growing and as in 2012, we can
expect further contraction amongst many of the top 10
tin producers as their tin resources suffer from grade
and tonnage depletion and escalating costs.
Achmmach remains our prime focus. Exploration
targets like the 100% owned Bou El Jaj Tin Project
and the Sidi Addi Trend at Achmmach provide organic
growth opportunities that could provide additional ore
sources for a processing facility at Achmmach.

1. Tin Market
The London Metal Exchange (“LME”) tin price has
predominantly moved in a US$20,000-$25,000 per
tonne range during the 2012-2013 period. The jump in
the tin price and move into backwardation on the LME
since late July could be the first stage in a bigger rally
(refer Figure 1).
The tin price seen in September 2013 has been
predominantly catalysed by issues within Indonesia.
Legislated changes to export specifications (from 1 July
2013) and the necessity for domestic exchange trading
(from 30 August 2013) has caused increased confusion
in an already confused domestic Indonesian market.
There is evidence of a reduction in Indonesian tin supply
and these combined factors could drive the tin price
to new levels. International upstream end-users will
be very concerned as to the erratic market behaviour
within Indonesia and many will seek to source more
sustainable and reliable supply sources from alternative
jurisdictions.

Figure 1: LME Cash Tin Price (USD/t) – Aug 2012 – Aug 2013
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Pb Free Tin Solder

Kasbah and Toyota Tsusho Management in Tin Warehouse, Nagoya Japan
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◆◆

2. Corporate
2.1 Toyota Tsusho Corporation (“TTC”)
As per the Memorandum of Understanding signed with
TTC in 2012, Kasbah received the second payment
(“T2”) of $11M. This payment has taken TTC’s nominal
interest in Achmmach to 18.8%.
For TTC to achieve its 20% interest, it must:

◆◆

Sign a shareholders agreement by the completion
of the DFS; and

◆◆

Make the final T3 payment.

TTC is the premier tin trading company in Asia and
trades approximately 8% of the global tin market.

2.2 Nittetsu Mining Co. Ltd (“NMC”)
In June 2013 Kasbah announced that it had signed a
Memorandum of Understanding (“MOU”) with Nittetsu
Mining Co. Ltd (“NMC”) of Japan setting out the
terms under which it may acquire a 5% interest in the
joint venture entity (“JV Entity”) that will develop the
Achmmach Tin Project in Morocco (“Project”).
Under the terms of the MOU, NMC must:

◆◆

pay A$7,250,000 within 10 days of signing the
MOU otherwise the MOU terminates; and

execute the necessary joint venture
documentation by no later than the completion of
the project definitive feasibility study (“DFS”),

in order to be entitled to obtain a 5% interest in the JV
Entity and a minimum of 5% of the production from the
Project on mutually agreed market terms. At present,
NMC has an entitlement to a 5% security interest in the
JV Entity.
Kasbah received the A$7,250,000 on 30 June 2013 and
is entitled to use the received funds at its sole discretion.
NMC is a diversified mining and industrial company
that was established in 1939 and is listed on the Tokyo
Stock Exchange (code 1515). NMC’s business interests
include metallic and non-metallic minerals, machinery
engineering, environmental engineering and real estate.
The Resources Division operates 9 industrial mineral
projects in Japan, whilst the Metals Division is the
operator (and 60% owner) of the large, underground
Atacama Copper Mine in the Republic of Chile.

2.3 Financial Resources
The financial position of the Group remains strong
with a cash position of $14.1M as at 30 June 2013
(2012: $18.6M). This will enable the Group to finalise its
definitive feasibility study and commence the financing
phase for the Achmmach Tin Project.
The consolidated loss after income tax for the financial
year was $21,461,293 (2012: loss of $13,568,080).

Toyota Tsusho visits Achmmach October 2012
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Kasbah’s Mike Kitney (Chief Operating Officer) and Pierre Chaponniere
(Resource Development Manager) at Achmmach.

3. Exploration
During the year to 30 June 2013 Kasbah:

◆◆

launched its first exploration program at the
company’s 100% owned Bou El Jaj Tin Project
(“BLJ”);

◆◆

explored a shallow target within the Meknes Trend;

◆◆

commenced a shallow drilling program on the
highly prospective Sidi Addi Trend at Achmmach;
and

◆◆

completed a geophysical assessment of the
Tamlalt Gold Project.

BLJ represents potential satellite tin deposits that could
be trucked back to a processing plant at Achmmach.
Shallow drilling across the Meknes and Sidi Addi
Trends at Achmmach targeted shallow ore that had the
potential to be mined through open pit methods and
could supplement underground ore sourced from the
existing deeper resource defined across the Meknes
Trend.
The Tamlalt Gold Project is an early stage exploration
opportunity in Eastern Morocco.
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Figure 2: Kasbah Project Locations in the Kingdom of Morocco

Figure 3: Achmmach and BLJ Tin Projects (permits in yellow)
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Kasbah’s exploration activities to 30 June 2013 are
summarised below.

be extended in the EZS target and this programme
was completed during the June quarter. A total of
1,999m of close-spaced, shallow diamond holes
was drilled into the EZS with this data being used
to prepare a Mineral Resource estimate.

3.1 Bou El Jaj Tin Project (“BLJ”)
(100% Kasbah)
The objective of this initial drilling program was to test
for shallow tin mineralisation potentially mineable by
surface mining methods, up to 200m below natural
surface. Kasbah completed 55 drill holes (for 7,947m)
of shallow diamond core drilling across four prospects
at BLJ (refer Figure 4).
Interpretation of the first phase of diamond drilling (DD)
at BLJ was completed during April 2013 and results
released during May 2013. This shallow programme
identified the Ain Karma target area as having the best
shallow potential and worthy of follow-up drilling.
No deeper drilling (>150m) has been completed across
the four main targets at BLJ to date, and as such
potential deeper tin mineralisation remains untested.

3.2 Achmmach Tin Project
(95% KAS, 5% NMC - TTC can secure 20%)
Two targets were advanced across the Achmmach Tin
Project during the period.

◆◆

Eastern Zone Shallow (“EZS”)
First results from the EZS were reported during
June 2013. These results suggested that drilling

◆◆

Western Zone (“WZ”)
The Sidi Addi Trend is a largely untested, tin
mineralised system parallel to the Meknes
Trend at Achmmach. A short, shallow diamond
reconnaissance drilling programme commenced in
the WZ during June 2013 to test outcropping tin
mineralisation that had previously returned positive
rock-chip results (refer Figure 5).
A total of 585m of close-spaced, shallow diamond
holes was drilled to 14 July 2013 to complete the
programme with this data being used to prepare a
Mineral Resource estimate.

3.3 Tamlalt Gold Project (100% Kasbah)
A geophysical survey was completed at Tamlalt during
June 2013 to establish the depth of Quaternary cover
over the most prospective areas within the Tamlalt
leases. Thirty two electrical sounding measurements
were made over an area of 569Ha. The depth of cover
ranged from 0 to 10m.
Further exploration activities are being evaluated now
that the main Achmmach drilling program is complete.

Kasbah’s Jeff Lindhorst (Exploration Manager) and Scott Barry (Senior Metallurgist)
at Tamlalt Au Prospect

2013 ANNUAL REPORT

11

Figure 4: BLJ - Phase I Drill Hole Locations and Rock Chip Results

Figure 5: Achmmach Tin Project – Sidi Addi and Meknes Trends (Blue denotes mapped tourmaline,
yellow is tin mineralised envelope)
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Diamond Drilling at Achmmach
(Metres Drilled per Financial Year by Kasbah)

Figure 6: Diamond Drilling at Achmmach – Metres Drilled per Financial Year

Figure 7: Achmmach Drill Plan (Meknes Trend) with Last 3 Reported Sections Depicted
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4. Project Development
Kasbah released its pre-feasibility study (“PFS”) for
the Achmmach Tin Project on 1 June 2012. The
PFS provided confidence to continue the resource
development programme to expand the project’s mine
life and to commence the definitive feasibility study
(“DFS”).

4.1 Resource Development
Between 1 July 2012 and 23 May 2013 the Company
completed a total of 45,465m of diamond drilling into the
Meknes Trend at Achmmach taking the Company’s total
drilling tally to 104,385m since 2007 (refer Figure 6).
Five diamond drill rigs were utilised across Achmmach
during this period and these rigs focussed on three
major resource development drill programs.
These programs included:
1.

The 20m-spaced infill of the Gap Zone across
280m of strike length (from 2370mE to 2650mE);

2.

The 40m-spaced coverage of the Eastern Zone
extending the resource (out to 3410mE) (refer
Figure 7); and

3.

The 40x20m infill of the Eastern Zone Shallow
(“EZS”) mineralisation.

Sections 3330mE, 3370mE and 3410mE were the last
results released to the Australian Stock Exchange (8
August 2013) and concluded testing of the 1.6km long
strike of the Achmmach Tin Project.

4.2 Resource Estimation
At 30 June 2012 the company’s defined resource at
Achmmach stood at 14.6Mt @ 0.90% Sn (for 135,000t
of contained tin). The resource at this point was largely
of Inferred category being the March 2012 Mineral
Resource Estimate (refer Table 1).

14
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On 5 March 2013 Kasbah updated the Mineral Resource
estimate for the Achmmach Tin Project in Morocco.
The March 2013 Mineral Resource Estimate (refer
Table 2) was prepared by independent consultant,
Quantitative Group (“QG”) of Western Australia, in
accordance with the 2012 edition of the JORC Code.
The objective of this phase of the Resource Development
program at Achmmach was to test the previous 2012
resource model and upgrade Inferred tonnage to
the higher confidence Indicated category, as it is the
Measured and Indicated tonnages that will underpin
mine life.
Kasbah successfully achieved this objective
with the March 2013 Mineral Resource Estimate
reporting a threefold increase in Measured and
Indicated category contained tin and a near
threefold increase in Measured and Indicated
category tonnage.
Resource development drilling continued to 23 May
2013 with another resource estimate being released to
the market on 10 September 2013. This September
2013 Mineral Resource Estimate (refer Table 3)
was again prepared by QG, in accordance with the
2012 edition of the JORC Code. Close spaced, in-fill
drilling can often significantly reduce tonnage and it was
heartening to see only a modest reduction in tonnage
but a 220% lift in the critical Measured component of
the Achmmach resource.
The longitudinal section of the deposit (refer Figure 8)
defined the high-grade mineralisation in more detail which
will better guide future mine planning. It should be noted
that in many areas the deposit is open at depth and along
strike.
Resource development at Achmmach has progressed
in a systematic manner since 2007 with the September
2013 Mineral Resource Estimate showing a strong shift
towards the higher level categories of Mineral Resource
definition (refer Figure 9).

Table 1
March 2012 - Mineral Resource Estimate Achmmach Tin Project
(@ 0.5% Sn cut-off)
Category

M Tonnes

Sn %

Contained Tin (Kt)

Indicated

5.3

0.8

42

Inferred

9.3

1.0

93

Total

14.6

0.9

135

Table 2
March 2013 - Mineral Resource Estimate Achmmach Tin Project
(@ 0.5% Sn cut-off grade A )

A

Category

M Tonnes

Sn %

Contained Tin (Kt)

Measured

0.5

1.20

6.0

Indicated

14.2

0.85

120.7

Inferred

0.6

0.70

4.2

Total

15.3

0.85

130.9

The tin grade has been rounded to the nearest 0.05% Sn. The 0.5% Sn cut-off is based upon a tin price of US$23,150/tonne
and a total estimated operating cost of US$103/tonne of ore (approximately US$15,000/tonne of tin in concentrate), based
upon the company’s projected annualised mining and processing of 1 million tonnes. Bulk density mean value used was
2.89t/m3.

Table 3
September 2013 - Mineral Resource Estimate Achmmach Tin Project
(@ 0.5% Sn cut-off grade B )
Category

M Tonnes

Sn %

Contained Tin (Kt)

Measured

1.6

1.0

16.1

Indicated

13.0

0.8

107.0

-

-

-

14.6

0.85

123.1

Inferred
Total
B

The tin grade has been rounded to the nearest 0.05% Sn. The 0.5% Sn cut-off grade used for reporting the resource is based
on a tin price of US$23,000/tonne and a total estimated operating cost of US$79/tonne (mining US$27/tonne, processing
US$38/tonne and smelting US$14/tonne). Processing recovery for tin at an average head grade of 0.85% Sn will be approximately
70%. Bulk density was estimated by Ordinary Kriging, and has an average value within the mineralised zones of 2.89t/m3.
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Figure 8: Simplified E-W Long section of September 2013 Achmmach Resource Model
(Resource envelopes and Measured Mineral Resource location depicted)

Figure 9: Change in Mineral Resource Classification at Achmmach since 2007
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4.3 Definitive Feasibility Study (“DFS”)
After the release of the pre-feasibility study on the
Achmmach Tin Project in June 2012, the Board of
Kasbah approved the commencement of a DFS on the
project. The DFS is based upon the following key base
case parameters:

◆◆

1 Mtpa underground mine – Meknes Trend only;

◆◆

Decline access and long hole open stope mining
method;

◆◆

Conventional gravity and flotation plant;

◆◆

Target tin recovery 70-74%;

◆◆

6,000 – 7,000 tpa tin in concentrate; and

◆◆

All concentrate for export

Kasbah announced the award of the Engineering Cost
Estimation and DFS Management Services to DRA
Pacific Pty Ltd (“DRA”) in September 2012.
DRA was founded in South Africa in 1984 and is a
leading multi-disciplinary engineering and project
management group of companies, with a strong African
focus. DRA has extensive experience in mine and
infrastructure design with a strong processing capability.
This includes Base Metals, Coal, Chromium, Diamonds,
Gold, Platinum, Iron Ore, Uranium and Phosphates with
DRA being a leader in gravity separation.
Other key packages were awarded to:

◆◆

Nagrom – provision of bulk metallurgical test work;

◆◆

Quantitative Group Pty Ltd (“QG”) – provision of
resource estimation services;

◆◆

Mining One Pty Limited (“Mining One”) – provision
of mine design and cost estimation services; and

◆◆

Golder UK Limited (“Golder”) – provision of
civil and tailings management design and cost
estimation.

The DFS for Achmmach is scheduled for completion in
Quarter 4, 2013.

4.4 Community
Since 2007, Kasbah has worked closely with the three
main communes that the Achmmach Tin Project could
impact upon. Kasbah employs personnel from the
Ras Jerry, Ait Ouikhalfen and Sebt Jajouh communes
and has regular and open dialogue with the Commune
leaders and the Regional Administration of the Meknes–
Tafilalet region to discuss local issues. The project has
strong support from local communes and the regional
administration.
The proposed Achmmach Tin Project could employ up
to 400 personnel through construction and 300 during
operations and as such will provide significant economic
benefit to the Meknes-Tafilalet region and the Kingdom
of Morocco.

4.5 Environment
During 2013 Kasbah submitted its Environmental and
Social Impact Assessment (“ESIA”) for the Achmmach
Tin Project to the Moroccan Administration. This is the
first mine project ESIA completed to World Bank (“IFC”)
standards in Morocco.
A public consultation was held during July-August 2013
with no adverse outcomes. The ESIA will subsequently
be signed off during Quarter 3, 2013.

Kasbah Management at Regional Administration Meeting in Meknes, October 2012
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Statement of Governance
Arrangements and Internal Controls
Governance of Kasbah Resources Limited’s mineral
resources development and management activities is a
key responsibility of the Executive Management of the
Company.
The Resource Development Manager and Chief
Operating Officer of Kasbah Resources Limited oversee
reviews and technical evaluations of the estimates and
evaluate these with reference to actual physical and cost
and performance measures. The evaluation process
also draws upon internal skill sets in operational and
project management, ore processing and commercial/
financial areas of the business.
The Resource Development Manager is responsible
for monitoring the planning, prioritisation and progress
of exploratory and resource definition drilling programs
across the company with the estimation and reporting
of resources and reserves done by QG. These definition
activities are conducted within a framework of quality
assurance and quality control protocols covering aspects
including drill hole siting, sample collection, sample
preparation and analysis as well as sample and data
security.
A three-level compliance process guides the control
and assurance activities:
1.

Provision of internal policies, standards, procedures
and guidelines;

2.

Resources and reserves reporting based on
well-founded assumptions and compliance with
external standards such as the Australasian Joint
Ore Reserves Committee (JORC) Codes;

3.

Internal assessment of compliance and data veracity.

The objectives of the estimation process are to promote
the maximum conversion of identified mineralisation into
JORC compliant Mineral Resources and Ore Reserves.
Kasbah Resources reports its mineral resources and
ore reserves on an annual basis, in accordance with the
Australian Code for Reporting of Exploration Results,
Mineral Resources and Ore Reserves (the JORC code)
2004 Edition and the 2012 Edition.
Competent Persons named by Kasbah Resources
Limited are members of the Australian Institute of
Mining and Metallurgy and/or the Australian Institute
of Geoscientists, and qualify as Competent Persons as
defined in the JORC Code.

18
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Forward-looking Statements
This report contains forward-looking statements which
involve a number of risks and uncertainties. These
forward-looking statements are expressed in good
faith and believed to have a reasonable basis. These
statements reflect current expectations, intentions
or strategies regarding the future and assumptions
based on currently available information. Should one
or more of the risks or uncertainties materialise, or
should underlying assumptions prove incorrect, actual
results may vary from the expectations, intentions and
strategies described in this Report. No obligation is
assumed to update forward-looking statements if these
beliefs, opinions and estimates should change or to
reflect other future developments.

Competent Person Statements
The information in this report which relates to March
2012 Mineral Resources is based on information
compiled by Michael V. McKeown who is a Fellow of the
Australasian Institute of Mining and Metallurgy. Michael
McKeown is employed by Mining One Pty Ltd and he
has sufficient experience which is relevant to the style of
mineralisation and type of deposit under consideration
and to the activity he is undertaking to qualify as a
Competent Person as defined in the 2004 Edition of the
“Australasian Code for Reporting Exploration Results,
Mineral Resources and Ore Reserves” (JORC Code).
Michael McKeown consents to the inclusion in this
report of the matters based on his information in the
form and context in which it appears.
The information in this report that relates to March 2013
and September 2013 Mineral Resource Estimates for
the Achmmach Tin Project is based on information
compiled by Michael Job, who is a full time employee
of Quantitative Group Pty Ltd and a Fellow of the
Australasian Institute of Mining and Metallurgy. Michael
Job has sufficient experience which is relevant to
the style of mineralisation and type of deposit under
consideration and to the activity which he is undertaking
to qualify as a ‘Competent Person’ as defined in the
2012 edition of the “Australasian Code for Reporting
of Exploration Results, Mineral Resources and Ore
Reserves” (JORC Code). Michael Job consents to
the inclusion in the report of the matters based on his
information in the form and context in which it appears.

Directors’ Report
The Directors present their report, together with the financial statements, on the consolidated entity (referred to hereafter
as the “Group”) consisting of Kasbah Resources Limited and the entities it controlled for the year ended 30 June 2013.

Directors
The following persons were Directors of Kasbah Resources Limited during the whole of the financial year and up to the date
of this report, unless otherwise stated:

◆◆
◆◆
◆◆
◆◆
◆◆
◆◆

Wayne Bramwell
Rod Marston
Gary Davison
Ian McCubbing
Robert Weinberg
Michael Spratt (resigned on 12 June 2013)

Principal Activities
The principal activity of the Group during the year was exploration for tin. This has involved exploration and evaluation of
tin projects in Morocco, North Africa.

Dividends – Kasbah Resources Limited
There were no dividends paid, recommended or declared during the current or previous financial year.

Review of Operations
The consolidated loss after income tax for the financial year was $21,461,293 (2012: loss of $13,568,080).
The financial position of the Group remains strong with a cash position of $14.1M as at 30 June 2013 (2012: $18.6M).
This will enable the Group to finalise its definitive feasibility study and commence the financing phase for the Achmmach
Tin Project.
A full review of the operations is set out in the Operations Report on pages 6 - 18.

Significant Changes in the State of Affairs
On 26 June 2013 the Company announced it had signed a Memorandum of Understanding (“MOU”) with Nittetsu Mining
Co. Ltd (“NMC”) to enable the latter to acquire a 5% interest in the Achmmach Tin Project.
Under the terms of this MOU, NMC paid A$7,250,000 to acquire a 5% interest in the project. NMC will also be entitled to
a minimum of 5% of the tin production from the project based on mutually agreed market terms.

Matters Subsequent to the End of the Financial Year
No matter or circumstance has arisen since 30 June 2013 that has significantly affected, or may significantly affect the
Group’s operations, the results of those operations, or the Group’s state of affairs in future financial years.
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Likely Developments and Expected Results of Operations
The Group will continue to explore on its properties, complete the DFS on Achmmach and seek new properties for
exploration and evaluation.

Environmental Regulation
In the course of its normal exploration activities the Group adheres to environmental regulations imposed upon it by the
various regulatory authorities, particularly those relating to ground disturbance and protection of rare and endangered flora
and fauna. The Group has complied with all material environmental requirements to the date of this report. The Directors
have considered compliance with the National Greenhouse and Energy Reporting Act 2007 which requires entities to report
annual greenhouse gas emissions and energy use. Due to the location of the Group’s projects in Morocco the Directors
have assessed that there are no current reporting requirements, but this may change in the future.
The Group is not aware of any matter that requires disclosure regarding any significant environmental regulation in respect
of its operating activities.

Information on Directors
Dr Rodney Marston BSc (Hons), Ph.D., MAIG, MSEG
Independent Non-executive Chairman
Rod is a Geologist with over 45 years’ experience in the mineral exploration and mining industry, both in Australia and
internationally. He played a key role in the discovery, development and management of the multi-million ounce Damang
Gold Mine in Ghana, West Africa. Rod was appointed a Director of the Company on 15 November 2006.
Rod is a Non-executive Director (and formerly Chairman) of Independence Group NL and was a Director of Ranger Minerals
Limited prior to its merger with Perilya Limited.
Rod has not held any other public company directorships in the last three years.
Rod is a member of both the Audit Committee and the Remuneration Committee.

Mr Wayne Bramwell BSc (Mineral Science), Grad Dip Bus, MSC (Mineral Economics)
Managing Director
Wayne is a Metallurgist and Mineral Economist with over 22 years’ experience in operations, engineering, project evaluation
and management. He has held senior commercial, project management and development positions with Iberian
Resources Limited, Breakaway Resources Limited, Harmony Gold (Australia) Pty Limited, Hill 50 Limited and several
Australian engineering companies. Wayne is a co-founder of Kasbah Resources Limited and was appointed a Director of
the Company on 31 October 2005.
Wayne has not held any other public company directorships in the last three years.

Dr Robert Weinberg M.A., DPhil, FGS, FIMMM
Independent Non-executive Director
London based Robert gained his Doctorate in Geology from Oxford University and has more than 40 years’ experience in
the international mining industry. He is a Fellow of the Geological Society of London and also of the Institute of Materials,
Minerals and Mining. He brings a wealth of marketing and investment banking experience to the Company having held
executive positions including Managing Director, Institutional Investment at the World Gold Council. Previously he was
a Director of the investment banking division at Deutsche Bank in London after having been head of the global mining
research team at SG Warburg Securities and head of the mining team at James Capel & Co. He was formerly Marketing
Manager of the gold and uranium division of Anglo American Corporation of South Africa Ltd.
Robert is currently a Non-executive Director of Solomon Gold plc and Chaarat Gold Holdings Limited, both listed on AIM,
as well as of Medusa Mining Ltd listed on the ASX and LSE.
Robert was appointed a Director of the Company on 15 November 2006.
Robert was appointed as a member of the Audit Committee on 12 June 2013.
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Mr Gary Davison Dip Min Eng., MSc (MEE)
Independent Non-executive Director
Gary is a Mining Engineer with 36 years of experience and is the Managing Director of Australian mining consultancy Mining
One Pty Limited and was a founding director of Lightning Nickel Pty Ltd, the nickel operating arm of Independence Group
NL. Gary was appointed a Director of the Company on 1 March 2011.
Gary began his career at the Renison Tin Mine in Tasmania where he worked for nine years in mine operations, planning
and as Underground Manager. He has extensive international mining experience and has held senior mine management
positions throughout Australia in both underground and surface mining operations. He also holds a Masters Degree in
Mineral and Energy Economics from Macquarie University and a Diploma in Engineering Mining from the Royal Melbourne
Institute of Technology. Gary has invented and holds the world wide patents to a number of commercially available ground
support systems used in mines throughout the world.
Gary was appointed a Non-executive Director of Unity Mining Limited on 13 September 2013.
Gary has not held any other public company directorships in the last three years.
Gary is not a member of any of the Board sub-committees.

Mr Ian McCubbing BCom (Hons), MBA (Ex), CA, GAICD
Independent Non-executive Director
Ian is a Chartered Accountant with more than 30 years’ corporate experience including mergers and acquisitions, project
finance and investment banking from both the borrower’s and provider’s side. Ian has spent more than 15 years’ working
with ASX 200 and other listed companies in senior finance roles, including positions as Finance Director and Chief Financial
Officer in mining and industrial companies. Ian was appointed as a Director of the Company on 1 March 2011.
Ian was previously the Chief Financial Officer of GRD Limited, a Director of Territory Resources Limited, Chairman of Eureka
Energy Limited and a Director of Alcyone Resources Limited. Ian resigned as Chairman of Eureka Energy Limited on
20 June 2012 and as a Director of Alcyone Resources Limited on 8 March 2013 and has not held any other public company
directorships in the last three years.
Ian is currently a Non-executive Director of Mirabela Nickel Limited, Swick Mining Services Limited and was appointed a
Non-executive Director of Minemakers Limited on 21 December 2012.
Ian is Chairman of the Audit Committee and was a member of the Remuneration Committee until 12 June 2013 and
subsequently Chairman of the Remuneration Committee from 12 June 2013.

Mr David Michael Spratt BSc (Hons), FAUSIMM, FAICD
Former Independent Non-executive Chairman
Michael is a metallurgist with 50 years of experience in mining, mineral processing, smelting, engineering and construction
both in Australia and overseas. Michael was appointed as a Director of the Company on 2 August 2010, was appointed
Chairman on 30 November 2010 and resigned from the Company on 12 June 2013.
Prior to commencing with Kasbah, he was the Managing Director for almost seven years, of Thailand Smelting and Refining
Company Limited one of the largest tin smelters and refiners in the world.
Previously Michael has held senior general management positions with a variety of resource related companies including
General Manager of Operations of the Robe River Iron Ore Project, Managing Director of Simcoa (Australia’s only silicon
smelter), Operations Director of Minproc (now AMEC-Minproc) and Executive Vice-President and Operations Director of
Kaiser Engineers Pty Ltd.
Michael resigned as a Non-executive Director of Galaxy Resources Limited on 30 April 2013 and as a Non-executive
Director of Brockman Mining Limited on 14 June 2013.
Michael has not held any other public company directorships in the last three years.
Michael was the Chairman of the Remuneration Committee and was also a member of the Audit Committee until his
resignation on 12 June 2013.
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Company Secretary
Mr Trevor O’Connor BBus (Acc), CA
Chief Financial Officer and Company Secretary
Prior to joining Kasbah, Trevor held the position as Chief Financial Officer and Company Secretary for ipernica Limited, a
position which he held since October 2004. He has also held the position of Company Secretary for a number of public
and private companies within the mining, property development, and e-commerce sectors.
Trevor is a Chartered Accountant with over 19 years’ corporate experience. He has over 10 years’ experience in the
resources and mining services industry.

Directors’ Interests
The below table sets out the relevant interests of each Director in the share capital of the Company at the date of this report:
Name of Director

Directors’ Interests in
Ordinary Shares

Number of Options
Granted

Rodney Marston

1,439,244

500,000

Wayne Bramwell

9,286,942

9,000,000

Robert Weinberg

475,912

500,000

-

500,000

200,000

500,000

Gary Davison
Ian McCubbing

Directors’ Meetings
The numbers of meetings of the Company’s Board of Directors and of each board committee held during the year ended
30 June 2013, and the numbers of meetings attended by each Director were:
Audit Committee
Meetings

Remuneration
Committee Meetings

Name of Director

Board Meetings
A

B

A

B

A

B

Rodney Marston

11

12

4

4

3

3

Wayne Bramwell

12

12

-

-

-

-

Robert Weinberg

12

12

1

1

-

-

Gary Davison

10

12

-

-

-

-

Ian McCubbing

11

12

4

4

3

3

Michael Spratt

11

11

3

3

3

3

A- Number of meetings attended
B- Number of meetings held during the time the Director held office or was a member of the Committee during the year.
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Remuneration Report – Audited
The remuneration report, which has been audited, outlines the key management personnel remuneration arrangements for
the Company, in accordance with the requirements of the Corporations Act 2001 and its regulations.
The remuneration report is set out under the following main headings:
A.

Principles used to determine the nature and amount of remuneration

B.

Details of remunerations

C.

Service agreements

D.

Share-based compensation

A. Principles Used to Determine the Nature and Amount of Remuneration
The objective of the Group’s executive reward framework is to attract and maintain appropriately qualified and experienced
Directors and Executives.
The Remuneration Committee is responsible for determining and reviewing remuneration arrangements for its Directors and
Executives. In consultation with external remuneration consultants (refer to the section ‘use of remuneration consultants’
below), the Remuneration Committee has structured an executive remuneration framework that is competitive and
appropriate given the stage of development of the Company and the activities which it undertakes and is consistent in
aligning shareholder and corporate objectives.
In accordance with best practice corporate governance, the structure of Non-executive Directors and executive
remunerations are separate.
Non-executive Directors’ Remuneration
Fees payable to Non-executive Directors reflect the demands which are made on, and the responsibilities of, the Directors.
The Remuneration Committee may, from time to time, receive advice from independent remuneration consultants to
ensure Non-executive Directors’ fees and payments are appropriate and in line with the market. The Chairman’s fees are
determined independently to the fees of other Non-executive Directors based on comparative roles in the external market.
ASX listing rules require the aggregate Non-executive Directors remuneration be determined periodically by a general
meeting. The most recent determination was at the Annual General Meeting on 24 November 2011, where the shareholders
approved the maximum aggregate amount of fees that can be paid to Non-executive Directors be $400,000.
During the 2013 financial year, in accordance with a resolution passed at the Company’s Annual General Meeting on
23 November 2012, the Chairman and Non-executive Directors were issued options in the Company. Further information
on these options can be found on page 28.
Executive Remuneration
The Group aims to reward executives with a mix of remuneration based on their position and responsibility, which is both
fixed and variable.
The executive remuneration framework has four components:

◆◆
◆◆
◆◆
◆◆

base salary;
short-term performance incentives;
share-based payments; and
other remuneration such as superannuation and long service leave.

The fixed remuneration of executives, which consists of base salary and superannuation, is reviewed annually by the
Remuneration Committee based on overall performance and comparable market remunerations.
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The short-term incentives (“STI”) plans are reviewed annually by the Remuneration Committee and are granted to executives
based on targets being achieved. These targets will generally include key operational and non-operational aims that
reflect the current strategy of the Group, such as delivery of key reports by specified timeframes and completion of key
agreements to further the Group’s goals. In addition, in special cases the Remuneration Committee may recommend
performance related discretionary bonuses to be paid.
The long-term incentives (“LTI”) include long service leave and share-based payments in the form of options. Options are
awarded to executives after shareholder approval and are linked to the executive’s continued employment by the Company.
The options issued to executives during the 2013 financial year incorporate vesting conditions that are based on key
deliverables being met.
Group’s Financial Performance and Link to Remuneration
Currently there is no link to the financial performance of the Group to executive remuneration. The Remuneration Committee
deems this appropriate given that the Group is currently in an exploration and development phase.
Use of Remuneration Consultants
During the financial year ended 30 June 2013, the Company’s Remuneration Committee engaged the services of PJ Kinder
Consulting, to provide advice on the market competitiveness of the executive remuneration packages, the overall structure
of remuneration of executives including all forms of remuneration, advice on long term incentive plans and board fees.
PJ Kinder Consulting was paid $10,250 (exclusive of GST) for these services.
The following arrangements were made to ensure that the remuneration consultant could complete an independent review:

◆◆

PJ Kinder Consulting was engaged by, and reported directly to the Remuneration Committee. The agreement for the
provision of remuneration consulting services was executed by the Chairman of the Remuneration Committee; and

◆◆

The report containing the remuneration recommendations was provided by PJ Kinder Consulting directly to the
Remuneration Committee.

As a consequence, the Board is satisfied that the recommendations were made free from undue influence from any
members of key management personnel.
Voting at the Company’s 2012 Annual General Meeting (“AGM”)
At the 2012 AGM, 92% of the votes received supported the adoption of the remuneration report for the year ended
30 June 2012.
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B. Details of Remuneration
The following tables show details of the remuneration received by the Directors and the key management personnel of the
Group for the current and previous financial year.

Short Term

Year
Name

Post Employment

Longterm

Share
based
payments

Salaries &
fees

Cash
Bonus

Superannuation

Long
Service
Leave

Options

Total

$

$

$

$

$

$

Executive Directors
Wayne Bramwell Managing Director

2013

329,375

94,855

25,000

13,087

155,183

617,500

2012

294,910

94,374

26,542

9,255

203,933

629,014

Rodney Marston –
Non-executive Chairman *

2013

50,630

-

4,556

-

29,331

84,517

2012

158

-

2,064

-

-

2,222

Robert Weinberg –
Non-executive Director

2013

50,125

-

-

-

29,331

79,456

2012

2,222

-

-

-

-

2,222

Gary Davison –
Non-executive Director

2013

45,872

-

4,128

-

29,331

79,331

2012

45,872

-

4,128

-

-

50,000

Ian McCubbing –
Non-executive Director

2013

50,607

-

4,554

-

29,331

84,492

2012

45,872

-

4,128

-

-

50,000

Michael Spratt –
Non-executive Chairman**

2013

77,733

-

12,141

-

32,940

122,814

2012

48,762

-

41,238

-

-

90,000

Total

2013

604,342

94,855

50,379

13,087

305,447

1,068,110

Total

2012

437,796

94,374

78,100

9,255

203,933

823,458

Non-executive Directors

*

Mr Marston was a Non-executive Director from 1 July 2012 to 11 June 2013 and was appointed Non-executive Chairman on 12 June 2013.

**

Mr Spratt resigned as a director on 12 June 2013.

Short Term

Year
Name

Post Employment

Longterm

Share
based
payments

Salaries &
fees

Cash
Bonus

Superannuation

Long
Service
Leave

Options

Total

$

$

$

$

$

$

Key Management
Personnel
Mike Kitney
(Chief Operating Officer)

2013

275,625

55,202

24,806

4,075

67,991

427,699

2012

250,000

47,500

22,500

1,876

32,312

354,188

Trevor O’Connor
(CFO & Company
Secretary)

2013

227,821

49,185

20,503

3,107

67,991

368,607

2012

206,700

39,976

18,603

1,334

32,312

298,925

Total

2013

503,446

104,387

45,309

7,182

135,982

796,306

Total

2012

456,700

87,476

41,103

3,210

64,624

653,113
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The relative proportions of remuneration that are linked to performance and those that are fixed are as follows:
Name

Fixed Remuneration

At risk - STI

At risk - LTI*

2013

2012

2013

2012

2013

2012

58%

52%

15%

15%

27%

33%

Rodney Marston

65%

100%

-

-

35%

-

Robert Weinberg

63%

100%

-

-

37%

-

Gary Davison

63%

100%

-

-

37%

-

Ian McCubbing

65%

100%

-

-

35%

-

Michael Spratt

73%

100%

-

-

27%

-

Mike Kitney

70%

77%

13%

14%

17%

9%

Trevor O’Connor

67%

76%

13%

13%

20%

11%

Executive Directors
Wayne Bramwell
Non-executive Directors

Key Management Personnel

*

Since the long term incentives are provided exclusively by way of options, the percentages disclosed reflect the value of remuneration
consisting of options, based on the value of options expensed during the year.

The proportion of the cash bonus paid or payable is as follows:
Name

Cash bonus paid or payable

Cash bonus not achieved

2013

2012

2013

2012

87%

80%

13%

20%

Mike Kitney *

82%

95%

18%

5%

Trevor O’Connor *

86%

97%

14%

3%

Executive Directors
Wayne Bramwell *
Key Management Personnel

*

In addition to the above, the Board approved a further discretionary bonus of $10,000 each to Messrs Bramwell, Kitney and O’Connor.

C. Service Agreements
On appointment to the Board all Non-executive Directors enter into a service agreement with the Company in the form of a
letter of appointment. The letter summarises the Board’s policies and terms including compensation relevant to the office
of Director.
Remuneration and other terms of employment for the Managing Director are formalised into a service agreement.
A summary of the key conditions of service contracts for current Executives is set out as follows:
Wayne Bramwell – Executive Director

◆◆
◆◆
◆◆
◆◆
◆◆
◆◆
◆◆
26

Term of Agreement – No fixed term.
Total salary inclusive of superannuation of $354,375 to be reviewed annually.
Compensation to be paid in cash.
Short term incentives of up to 32.5% of base salary as per Remuneration Committee approval and STI achievement.
The Executive may terminate the agreement by providing three months written notice.
The Company may terminate the agreement by providing twelve months written notice.
There are no termination benefits to be paid.
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Mike Kitney – Chief Operating Officer

◆◆
◆◆
◆◆
◆◆
◆◆
◆◆

Term of Agreement – No fixed term.
Total salary inclusive of superannuation of $300,431 to be reviewed annually.
Compensation to be paid in cash.
Short term incentives of up to 22.5% of base salary as per Remuneration Committee approval and STI achievement.
A notice period of three months must be served by either party.
There are no termination benefits to be paid.

Trevor O’Connor – Chief Financial Officer and Company Secretary

◆◆
◆◆
◆◆
◆◆
◆◆
◆◆

Term of Agreement – No fixed term.
Total salary inclusive of superannuation of $248,324 to be reviewed annually.
Compensation to be paid in cash.
Short term incentives of up to 22.5% of base salary as per Remuneration Committee approval and STI achievement.
A notice period of three months must be served by either party.
There are no termination benefits to be paid.

D. Share-based Compensation
The terms and conditions of each grant of options affecting remuneration in the previous, current or future reporting periods
are as follows:

Grant date

Vesting and exercise
date

Expiry Date

Exercise
price of
options
$

Value per
option at
grant date

Vested (%)

100

23 August 2011

26 August 2012

26 August 2014

0.25

0.052

23 August 2011

26 August 2013

26 August 2014

0.25

0.052

0

24 November 2011

24 November 2011

24 November 2014

0.25

0.064

100

24 November 2011

24 November 2012

24 November 2014

0.25

0.064

100

23 November 2012

23 November 2012

23 November 2015

0.26

0.073

100

23 November 2012

23 November 2013

23 November 2015

0.26

0.073

0

23 November 2012

Specified Targets

23 November 2015

0.26

0.073

0

The exercise price of options is based on the weighted average price at which the Company’s shares are traded on the
Australian Securities Exchange during the week up to and including the date of grant.
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The number of options over ordinary shares granted to and vested by Directors and other key management personnel as
part of compensation during the year ended 30 June 2013 are set out below:
Number of options granted
during the year

Number of options vested
during the year

2013

2012

2013

2012

Rodney Marston

500,000

-

250,000

-

Wayne Bramwell

5,000,000

4,000,000

2,000,000

2,000,000

Robert Weinberg

500,000

-

250,000

-

Gary Davison

500,000

-

250,000

-

Ian McCubbing

500,000

-

250,000

-

Michael Spratt

900,000

-

450,000

-

Mike Kitney

2,500,000

1,000,000

500,000

-

Trevor O’Connor

2,500,000

1,000,000

500,000

-

Name

Values of options over ordinary shares granted, exercised and lapsed for directors and other key management personnel
as part of compensation during the year ended 30 June 2013 are set out below:
Value of options
granted during the
year *
$

Value of options
exercised during
the year
$

Value of options
lapsed during the
year **
$

Remuneration
consisting of
options for the
year
%

Rodney Marston

36,600

-

-

35

Wayne Bramwell

366,000

-

-

25

Robert Weinberg

36,600

-

-

37

Gary Davison

36,600

-

-

37

Ian McCubbing

36,600

-

-

35

Michael Spratt

65,880

-

-

27

Mike Kitney

183,000

-

-

16

Trevor O’Connor

183,000

-

-

18

Name

*

The value at grant date calculated in accordance with AASB 2 Share Based Payment of options granted during the year as part of the
remuneration.

**

The value at lapse date of options that were granted as part of the remuneration and that lapsed during the year. The value is
determined at the time of lapsing, but assuming the condition was satisfied.

The assessed fair value at grant date of options granted to the individuals is allocated equally over the period from grant date
to vesting date, and the amount is included in the remuneration tables above. Fair values at grant date are independently
determined using a Black-Scholes option pricing model that takes into account the exercise price, the term of the option,
the impact of dilution, the share price at grant date and expected price volatility of the underlying share, the expected
dividend yield and the risk-free interest rate for the term of the option.
No options were exercised by Directors or other key management personnel during the year.
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Trading in the Company’s Securities by Directors, Officers and Employees
The Board has adopted a policy in relation to dealing in the securities of the Company which applies to all Directors,
Officers and employees. Under the policy, these persons are prohibited from dealing in the Company’s securities whilst
in possession of price sensitive information and are also prohibited from short term or “active” trading in the Company’s
securities during specific blackout periods. The Company Secretary must be notified as soon as practical upon the trading
of securities under these circumstances.
It would be impractical in this exploration phase of the Group’s development to provide a measure of executive reward
over the performance of the Company to date. More meaningful comparisons can be made once operations progress to
development and mining. There is no relationship between the Company’s current remuneration policy for key management
personnel and the Company’s performance.
This is the end of the audited remuneration report.
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Shares Under Option
Unissued ordinary shares of Kasbah Resources Limited under option at the date of this report are as follows:

Expiry Date

Exercise price of options
$

17 February 2010

5 October 2015

0.10

500,000

23 August 2011

26 August 2014

0.25

2,500,000

24 November 2014

0.25

4,000,000

23 July 2015

0.28

1,500,000

23 November 2015

0.26

12,000,000

Date options granted

24 November 2011
23 July 2012
23 November 2012

Number of options

20,500,000

No option holder has any right under the options to participate in any other share issue of the Company or any other entity.

Shares Issued on the Exercise of Options
The following ordinary shares of Kasbah Resources Limited were issued during the year ended 30 June 2013 on the
exercise of options granted to shareholders and employees.
Date option granted
17 February 2010

Exercise price of options
$

Number of shares issued

0.10

500,000
500,000

No further shares have been issued since that date. No amounts are unpaid on any of the above shares.

30

2013 ANNUAL REPORT

Insurance Premiums
During the year, the Company has paid an insurance premium in respect of a contract indemnifying the Company’s Directors
and Officers. This contract does not permit disclosure of the nature of the liability and the amount of the premium.

Non-Audit Services
The Board of Directors is satisfied that the provision of non-audit services during the year is compatible with the general
standard of independence of auditors imposed by the Corporations Act 2001. The Directors are satisfied the services
disclosed below did not compromise the external auditor’s independence for the following reason:
The nature of the services provided does not compromise the general principles relating to auditor independence as issued
by the Accounting Professional and Ethical Standards Board APES110 – Code of Ethics for Professional Accountants.
The following fees for non-audit services were paid/payable to the external auditors during the year ended 30 June 2013.

Consolidated
2013
$

2012
$

Taxation and other services

28,821

24,316

Total Remuneration for other services

28,821

24,316

Remuneration of Auditors
Other Services by related practices of BDO Audit (WA) Pty Ltd

Auditor’s Independence Declaration
The copy of the Auditor’s Independence Declaration as required under sections 307c of the Corporations Act 2001 is set
out on page 37.
This report has been signed in accordance with a resolution of the Directors made at Perth on 24 September 2013.

Wayne Bramwell
Managing Director
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Corporate Governance Statement

The Board of Directors is responsible for the corporate governance of Kasbah Resources Limited. The Board considers good
corporate governance a matter of high importance. In reviewing the corporate governance structure of the Company, the
Board is guided by the Australian Securities Exchange’s (“ASX”) Corporate Governance Principles and Recommendations
(“ASX Principles and Recommendations”). Kasbah follows the ASX Principles and Recommendations to the maximum
extent practicable.
Where Kasbah’s corporate governance practices do not correlate with the ASX Principles and Recommendations it is
because the Board does not consider it practical to implement those recommendations due to the size and stage of
development of Kasbah’s operations and the Board’s reasoning for any departure is explained.
Set out below are the fundamental corporate governance practices of the Company:

1. The Board Lays Solid Foundations for Management and Oversight Role of the
Board
The Board’s role is to govern the Company. The Board delegates to management the day to day management of the
operations of the Company’s business. In governing the Company, the Directors must act in the best interests of the
Company as a whole. Each member of the Board is committed to spending sufficient time to enable them to carry out
their duties as a Director of the Company. In addition, it is the intention that Non-executive Directors receive formal letters
of appointment setting out the key terms, conditions, responsibilities and expectations of their appointment.

Responsibilities of the Board
The Board is ultimately responsible for, and has the authority to determine, all matters relating to the policies, practices,
management and operations of the Company. It is required to do all things that may be necessary to be done in order to
carry out the objectives of the Company. The Board delegates authority to Senior Executives to carry out specific duties in
support of the objectives of the Company.
The Board has established the following committees to assist it in discharging its functions:

◆◆
◆◆

Audit Committee; and
Remuneration Committee.

Board responsibilities are set out in the Company’s Board Charter which is available in the Corporate Governance Manual
located on Kasbah’s website under “Corporate Governance”.
The Board holds regular meetings and Directors’ attendance at meetings is set out in the Director’s Report section of this
Annual Report.
It is the role of Senior Executives to manage the day to day operations of the Company in accordance with the direction
and delegations of the Board and it is the responsibility of the Board to oversee the activities of management in carrying
out these delegated duties.
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Independent Professional Advice and Access to Information
Each Director has the right of access to all of the Company’s information and to Kasbah’s Executives. Further, each Director
and the Board collectively has the right to seek independent professional advice from a suitably qualified advisor, at the
Company’s expense, to assist them to carry out their responsibilities. Where appropriate, a copy of this advice is to be
made available to all other members of the Board.

Performance Review/Evaluation
The performance of Senior Executives of the Company is to be reviewed annually, with the appraisal carried out by the
Managing Director and reviewed by the Remuneration Committee. Performance reviews were undertaken during the
financial year pursuant to this process.

2. The Board is Structured to Add Value
Composition of the Board and Details of Directors
As at the date of this Annual Report, the Board comprises of five Directors, of which Mr Wayne Bramwell is the Managing
Director. The remaining four Directors are Non-executive Directors: Dr Rodney Marston, who is the Non-executive Chairman
of the Board; Dr Robert Weinberg; Mr Ian McCubbing and Mr Gary Davison. Further details of the Directors such as their
qualifications, skills and experience and their terms of office are set out in the Directors’ Report section of this Annual
Report.
The Board assesses the necessary competencies of the Board, reviews Board succession plans, and develops policies and
processes for evaluation of the Board and the nomination, appointment and re-election of Directors. These responsibilities,
as set out in the Board Charter and Procedures for Selection and Appointment of Directors (available in the Corporate
Governance Manual), are carried out by the Board rather than a separate nomination committee.

Independence
In appointing Directors, the Board must ensure that any candidate has the appropriate range of skills, experience and
expertise that will best complement Board effectiveness. The Company recognises the importance of Non-executive
Directors and the external perspective and advice that Non-executive Directors can offer. It is the approach and attitude
of each Non-executive Director, which is critical to determining independence and this must be considered in relation
to each Director, while taking into account all other relevant factors as set out in the Board Charter. A majority of the
Directors of the Board are independent. The Chairman is an Independent Non-executive Director and there is a clear
division of responsibility between the Chairman and the Managing Director. The Managing Director is not independent as
he is employed in an executive capacity. All other Non-executive Directors are independent. In assessing independence,
the Board has taken into consideration the relationships affecting independent status pursuant to the ASX Principles and
Recommendations.

Performance Review/Evaluation
The Board and Committees review their performance after each meeting by informal discussion. During the year the
Board conducted an informal review of the skills and experience of the Directors and the alignment of those skills with the
requirements of the Board. This review is ongoing.
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3. The Board Promotes Ethical and Responsible Decision Making
Code of Conduct
As part of its commitment to recognising its legal obligations and the legitimate interests of stakeholders, the Company has
an established Code of Conduct to guide compliance with legal, ethical and other obligations to legitimate stakeholders
and the practices necessary to maintain the Company’s integrity. Also, the policies provide guidance to assist dealing
with business issues in a manner that is consistent with the Company’s responsibilities to legitimate stakeholders and the
responsibility and accountability required of the Company’s personnel for reporting and investigating unethical practices.
A copy of the Code of Conduct is available in the Corporate Governance Manual located on Kasbah’s website under
“Corporate Governance.”

Diversity Policy
The Company values diversity and recognises the benefits it can bring to the organisation’s ability to achieve its goals.
Accordingly the Company has developed a diversity policy which is included in the Corporate Governance Manual located on
Kasbah’s website under “Corporate Governance.” This policy outlines the Company’s objectives in relation to gender, age,
cultural background and ethnicity. It includes requirements for the Board, at the appropriate time, to establish measurable
objectives for achieving diversity and for the board to assess annually both the objectives and the Company’s progress in
achieving them.
At the date of this report the Company has only three Senior Executives. No women are presently represented on the
Board.
Due to the current size, nature and scale of the Company’s activities the Board has not yet developed objectives regarding
gender diversity. As the size and scale of the Company grows the Board will set and aim to achieve gender diversity
objectives as Director and Senior Executive positions become vacant and appropriately qualified candidates become
available. The following table reflects gender diversity for the Company at the date of this report:
Total

Women

% of Women

Employees at site in Morocco

10

0

0

Employees at head office in Australia

7

13%

20%

Employees in the whole organisation

17

2

11.8%

Senior Executives

3

0

0

Board members

4

0

0

Trading in Kasbah Securities
The Company has established a Securities Trading Policy for its Directors, Senior Executives, employees, consultants and
contractors of the Company which is appropriate for a Company whose shares are admitted to trading on the ASX.
A copy of the Securities Trading Policy is available in the Corporate Governance Manual located on Kasbah’s website under
“Corporate Governance.”
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4. The Board Safeguards Integrity in Financial Reporting
The Board has established an Audit Committee to assist the Board. The responsibilities of the Audit Committee are set
out in a formal charter approved by the Board. This Charter is available in the Corporate Governance Manual located on
Kasbah’s website under “Corporate Governance.”
As at the date of this Annual Report, the Audit Committee consists of three Independent Non-executive Directors of the
Board. The Chairman of the Committee, Mr Ian McCubbing is not the Chairman of the Board. The other members of the
Audit Committee are Dr Rodney Marston and Dr Robert Weinberg.
The Committee is responsible for recommending to the Board the appointment and removal of the external auditor, the
terms of appointment and fees, and ensures that the incumbent firm (and the responsible service team) has suitable
qualifications and experience to conduct an effective audit. The Audit Committee is also responsible for recommending
procedures for the rotation of external audit engagement partners and annually reviewing the external auditor’s performance
and independence.
The Committee meets to review the half-year and annual results of the Company, and to review the audit process, and
those representations made by management in support of monitoring the Group’s commitment to integrity in financial
reporting.
Details of the qualifications of the members of the Audit Committee and their attendance at committee meetings are set out
in the Director’s Report section of this Annual Report.

5. The Board Makes Timely and Balanced Disclosure
Kasbah’s Continuous Disclosure Policy is designed to ensure that procedures are in place to ensure compliance with ASX
Listing Rule disclosure requirements. The Managing Director and the Company Secretary have been designated as the
Company’s disclosure officers responsible for implementing and administering this policy.
A summary of the Continuous Disclosure Policy is available in the Corporate Governance Manual located on Kasbah’s
website under “Corporate Governance.”

6. The Board Respects the Rights of Shareholders
The Company respects the rights of its shareholders and seeks to facilitate the effective exercise of those rights by promoting
effective communication with shareholders and encouraging shareholder participation at annual general meetings. The
Company has established a Shareholder Communications Policy which is available in the Corporate Governance Manual
located on Kasbah’s website under “Corporate Governance.”

7. The Board Recognises and Manages Risk
The Company is committed to the identification, monitoring and management of material business risks of its activities.
The Company has a Risk Management and Internal Compliance and Control Policy (available in Kasbah’s Corporate
Governance Manual) to provide guidance for its risk management practices. Management is responsible for overseeing and
approving risk management strategy and policies, internal compliance and internal control. Management provides specific
recommendations to the Board regarding the existence and status of business risks. The Company has established a risk
register that is maintained by management on an ongoing basis.
The Board oversees the Company’s management of risks and receives reports from management at each Board meeting.
The Board does not require a formal report from management on whether the Company’s material business risks are
being managed effectively as its current risk management reporting process is sufficient for the Company’s current stage
of development.
Through this oversight function and management reporting process, the Board reviews the areas of material business risks
and aims to ensure, where applicable, that management has appropriate measures in place to protect the assets of the
Company.
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The Board at each Board meeting and the Audit Committee at each committee meeting makes enquiries of management
and receives assurances from the Managing Director and the Chief Financial Officer in relation to financial reporting risks. In
addition, the Board delegates the adequacy and content of risk reporting to management. As part of the audit processes
and review throughout the year, the Board receives feedback that management has provided assurances to the auditors in
relation to financial risks within the overall risk management framework.

Attestations by the Managing Director and Chief Financial Officer
In accordance with Recommendation 7.3 of the ASX Principles and Recommendations, the Managing Director and Chief
Financial Officer have stated to the Board:
That:

◆◆

the statement given in accordance with section 295A of the Corporations Act 2001 is founded on a sound system
of risk management and internal compliance and control which implements the policies adopted by the Board; and

◆◆

the Company’s risk management and internal compliance and control system is operating efficiently and effectively in
all material respects in relation to financial reporting risks.

8. The Board Remunerates Fairly and Responsibly
The Board has established a Remuneration Committee to assist the Board. The responsibilities of the Remuneration
Committee are set out in a formal Charter approved by the Board which is available in the Corporate Governance Manual
located on Kasbah’s website under “Corporate Governance.”
The Remuneration Committee monitors and reviews the performance of the Managing Director, Senior Executives and
management. The Remuneration Committee also has responsibility for ensuring the Company:

◆◆

has coherent remuneration policies and practices to attract and retain Directors and Senior Executives who aim to
create value for shareholders;

◆◆
◆◆

observes those remuneration policies and practices; and
fairly and responsibly rewards Senior Executives having regard to their performance, the performance of the Company
and general remuneration practices adopted by other publicly listed companies.

The Chairman of the Remuneration Committee is Mr Ian McCubbing, who is an Independent Non-executive Director.
The other member of the Committee is the Independent Non-executive Director and Chairman of the Board Dr Rodney
Marston. Mr Michael Spratt, who was an Independent Non-executive Director and Chairman of the Board, was also a
member of the Remuneration Committee until his resignation on 12 June 2013. Since his resignation, no other Director has
been appointed to the Remuneration Committee, leaving the number of committee members at two which is the minimum
number of members per the Company’s Corporate Charter (which is available on the Company’s website). Although the
ASX Corporate Governance Recommendations suggest a minimum of three members for the Remuneration Committee,
given the current size of the Company the Board is of the opinion that the remaining two members have the sufficient
skills to fulfil the role of the Remuneration Committee. The composition is considered appropriate to effectively undertake
the Remuneration Committee’s responsibilities and external assistance and advice, as required, is sought to assist in
determining appropriate levels of remuneration for the Directors and Senior Executives of the Company.
Directors and Senior Executives are not permitted to enter into transactions with securities (or any derivative thereof) which
limit the economic risk of any unvested entitlements awarded under any equity-based remuneration scheme currently in
operation or which will be offered by the Company in the future. However, Directors and Senior Executives will consult with
the Chairman if they are considering, or if they are not sure, as to whether entering into transactions may limit the economic
risk of unvested entitlements they may have.
Further details of the remuneration structure of the Executive Directors, Non-executive Directors and Senior Executives’
remuneration are set out in the Remuneration Report section of this Annual Report.
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Consolidated Statement of Profit or
Loss and other Comprehensive Income
For the Year Ended 30 June 2013
Note

Consolidated
2013
$

2012
$

Revenue from continuing operations

3

701,803

878,386

Other Income

3

1,194,873

2,899,981

19,003,880

11,840,613

Exploration and evaluation expenditure
Net change in TTC liability

4

2,500,000

-

Fair value loss / (gain) on revaluation of put option

9

(4,152,103)

-

Impairment expense

4

2,028,205

2,133,035

Employee option based payment expense

543,191

312,329

Accounting and corporate fees

477,430

479,648

1,630,462

1,364,448

695,040

621,283

393,270

317,509

Employee benefits expenses
Administration expenses
Depreciation and amortisation expenses

4

Other expenses from ordinary activities
(Loss) from continuing operations before tax expense
Income tax benefit/(expense)

5

(Loss) after tax from continuing operations

238,594

277,582

(21,461,293)

(13,568,080)

-

-

(21,461,293)

(13,568,080)

(130,841)

(346,229)

(21,592,134)

(13,914,309)

-

-

(21,461,293)

(13,568,080)

(21,461,293)

(13,568,080)

-

-

(21,592,134)

(13,568,080)

(21,592,134)

(13,568,080)

Other comprehensive income
Items that may be reclassified subsequently to profit or loss
Foreign currency translation difference on foreign operations
Total comprehensive loss for the year
Total loss for the year is attributable to:
Non-controlling interest
Owners of Kasbah Resources Limited

Total comprehensive loss for the year is attributable to:
Non-controlling interest
Owners of Kasbah Resources Limited

Loss per share for the year attributable to the members of Kasbah
Resources Limited:
Basic (loss) per share (cents per share)

23

(5.42)

(3.68)

Diluted (loss) per share (cents per share)

23

(5.42)

(3.68)

The consolidated statement of profit or loss and other comprehensive income should be read in conjunction with the
accompanying notes.
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Consolidated Balance Sheet
As at 30 June 2013

Note

Consolidated
2013
$

2012
$

Current Assets
Cash and cash equivalents

7

14,109,909

18,641,648

Trade and other receivables

8

1,393,689

1,755,417

Derivative financial instrument

9

5,333,333

-

Non-current assets classified as held for sale

10

1

1

20,836,932

20,397,066

Total Current Assets
Non-Current Assets
Property, plant and equipment

11

1,100,020

1,006,894

Exploration and evaluation expenditure

12

4,367,217

4,056,911

5,467,237

5,063,805

26,304,169

25,460,871

20,966,670

6,043,382

20,966,670

6,043,382

Total Non-Current Assets
Total Assets
Current Liabilities
Trade and other payables

13

Total Current Liabilities
Non-Current Liabilities
Trade and other payables

13

2,705,791

3,061,158

Provisions

14

67,253

42,933

2,773,044

3,104,091

Total Liabilities

23,739,714

9,147,473

NET ASSETS

2,564,455

16,313,398

56,526,222

56,476,222

Total Non-Current Liabilities

Equity
Issued capital

15

Reserves

16

11,011,329

2,206,687

Accumulated losses

(63,830,804)

(42,369,511)

Parent Entity Interest

3,706,747

16,313,398

(1,142,292)

-

2,564,455

16,313,398

Non-Controlling Interest
TOTAL EQUITY

27

The consolidated balance sheet should be read in conjunction with the accompanying notes.
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Consolidated Statement of
Changes in Equity
For the Year Ended 30 June 2013
Consolidated

Issued
Capital

$
Balance 1 July 2011
Loss for the period

Accumulated Share Based
Losses
Payments
Reserves
$

48,838,722

(28,801,431)

-

(13,568,080)

$
2,759,020
-

Foreign
Currency
Translation
Reserves

Other
Reserves

Sub-Total

NonControlling
Interest

Total

$

$

$

$

$

-

22,277,878

-

22,277,878

-

(13,568,080)

-

(13,568,080)

(518,433)
-

Other comprehensive
income
Foreign currency
translation differences

-

Total comprehensive
loss for the period

-

(13,568,080)

-

(346,229)

-

(346,229)

-

(346,229)

-

(346,229)

-

(13,914,309)

-

(13,914,309)

-

-

312,329

-

312,329

-

-

7,637,500

-

7,637,500

Transactions with
owners in their capacity
as owners
Share based payments
Issue of fully paid shares

7,637,500

-

312,329
-

Balance 30 June 2012 56,476,222 (42,369,511)

3,071,349

(864,662)

-

16,313,398

-

16,313,398

Balance 1 July 2012

3,071,349

(864,662)

-

16,313,398

-

16,313,398

-

(21,461,293)

-

(21,461,293)

Loss for the period

56,476,222 (42,369,511)
-

(21,461,293)

-

-

Other comprehensive
income
Foreign currency
translation differences

-

Total comprehensive
loss for the period

-

(21,461,293)

-

(130,841)

-

(130,841)

-

(130,841)

-

(130,841)

-

(21,592,134)

-

(21,592,134)

-

-

543,191

-

543,191

-

50,000

-

50,000

8,392,292

-

8,392,292

Transactions with
owners in their capacity
as owners
Share based payments

-

-

Issue of fully paid shares

50,000

-

-

-

Gain on sale to noncontrolling interest

-

-

-

-

Non-controlling interest
on deemed disposal

-

-

-

-

Balance 30 June 2013 56,526,222 (63,830,804)

543,191

3,614,540

8,392,292
-

(995,503) 8,392,292

-

(1,142,292)

(1,142,292)

3,706,747 (1,142,292)

2,564,455

The consolidated statement of changes in equity should be read in conjunction with the accompanying notes.
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Consolidated Statement of Cash Flows
For the Year Ended 30 June 2013

Note

Consolidated
2013
$

2012
$

(2,742,995)

(2,663,360)

(20,372,141)

(11,753,404)

Interest received

805,349

1,101,354

Other Income

526,334

1,976

(21,783,453)

(13,313,434)

-

(961,642)

Acquisition of mining assets

(975,400)

(1,093,016)

Acquisition of plant and equipment

(329,695)

(579,732)

6,841

17,597

(1,298,254)

(2,616,793)

50,000

7,637,500

11,000,000

5,000,000

7,250,000

-

18,300,000

12,637,500

(4,781,707)

(3,292,727)

18,641,648

21,850,851

Cash flows from operating activities
Cash paid to suppliers and employees
Payments for exploration and evaluation

Net cash outflow from operating activities

21a

Cash flows from investing activities
Payment for security deposits and bonds

Proceeds from sale of plant and equipment

Net cash outflow from investing activities

Cash flow from financing activities
Proceeds from share issues
Proceeds from Toyota Tsusho
Proceeds from Nittetsu Mining Co Ltd

Net cash inflow from financing activities

Net increase/(decrease) in cash held
Cash at the beginning of the financial year
Effect of exchange rate fluctuations on cash held in foreign currencies
Cash at the end of the financial year

7a

249,968

83,524

14,109,909

18,641,648

The consolidated statement of cash flows should be read in conjunction with the accompanying notes.
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Notes to The Consolidated
Financial Statements
1. Statement of Significant Accounting Policies
The principal accounting policies adopted in the preparation of the financial statements are set out below. The financial
statements are for the consolidated entity consisting of Kasbah Resources Limited and its subsidiaries.

Basis of Preparation
These general purpose financial statements have been prepared in accordance with Australian Accounting Standards,
other authoritative pronouncements of the Australian Accounting Standards Board, including Australian Accounting
Interpretations and the Corporations Act 2001. Kasbah Resources Limited is a for-profit entity domiciled in Australia for the
purpose of preparing the financial statements.
The financial statements are presented in Australian dollars.
The financial statements are presented on a going concern basis.

Compliance with IFRS
The consolidated financial statements of Kasbah Resources Limited comply with International Financial Reporting Standards
as issued by the International Accounting Standards Board (IASB).

Historical Cost Convention
These financial statements have been prepared on the accruals basis under the historical cost convention.

Financial Statement Presentations
The following is a summary of the material accounting policies adopted by the Group in the preparation of the financial
report.

Accounting Policies
a)

Principles of Consolidation

Subsidiaries
The consolidated financial statements incorporate the assets and liabilities of all subsidiaries of Kasbah Resources Limited
(the “Company” or “Parent Entity”) as at 30 June 2013 and the results of all subsidiaries for the year then ended.
Subsidiaries are all those entities (including special purpose entities) over which a member of the Group has the power
to govern in their financial and operating policies, generally accompanying a shareholding of more than one-half of the
voting rights. The existence and effect of potential voting rights currently exercisable or convertible are considered when
assessing whether any member of the Group controls another entity.
Subsidiaries are fully consolidated from the date on which control is transferred to the Group. They are de-consolidated
from the date control ceases.
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Inter-company transactions, balances and unrealised gains on transactions between Group companies are eliminated on
consolidation. Unrealised losses are also eliminated unless a transaction provides evidence of the impairment of the asset
transferred.
Non-controlling interests in the results and equity of subsidiaries are shown separately in the consolidated statement of
profit or loss and other comprehensive income, consolidated statement of changes in equity and consolidated balance
sheet respectively.

b)

Income Tax

The charge for current income tax expense is based on the profit for the year adjusted for any non-assessable or disallowed
items. It is calculated using the tax rates that have been enacted or are substantially enacted by the reporting date.
Deferred tax is accounted for using the liability method in respect of temporary differences arising between the tax bases
of assets and liabilities and their carrying amounts in the financial statements. No deferred income tax will be recognised
from the initial recognition of an asset or liability, excluding a business combination where there is no effect on accounting
or taxable profit or loss.
Deferred tax is calculated at the tax rates expected to apply to the period when the asset is realised or liability is settled.
Deferred tax is credited in the profit or loss except where it relates to items which may be credited directly to equity, in which
case the deferred tax is adjusted directly against equity.
Deferred tax assets are recognised to the extent it is probable future tax profits will be available against which deductible
temporary differences can be utilised.
The amount of benefits brought to account, or which may be realised in the future, is based on the assumption that no
adverse change will occur in income taxation legislation, and the anticipation that the entity will derive sufficient future
assessable income to enable the benefit to be realised and to comply with the conditions of deductibility imposed by the
law.

c)

Trade and Other Receivables

Trade and other receivables, which generally have 30-90 day terms, are recognised and carried at original invoice amount
less an allowance for any uncollectible amounts. An allowance for doubtful debts is made when there is objective evidence
that the Group will not be able to collect the debts. Bad debts are written off when identified.

d)

Trade and Other Payables

These amounts represent liabilities for goods and services provided to the group prior to the end of the financial year which
are unpaid. The amounts are unsecured and are usually paid within 30 days of recognition. Trade and other payables are
presented as current liabilities unless payment is not due within 12 months from the reporting date. They are recognised
initially at their fair value and subsequently measured at amortised cost using the effective interest method.
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e)

Property, Plant and Equipment

Each class of property, plant and equipment is carried at cost less any accumulated depreciation and impairment losses.

Plant and Equipment
Plant and equipment is measured on the cost basis, less impairment.
Subsequent costs are included in the asset’s carrying amount or recognised as a separate asset, as appropriate, only
when it is probable future economic benefits associated with the item will flow to the entity and the cost of the item can be
measured reliably. All other repairs and maintenance are charged to profit or loss in the financial period in which they are
incurred.
The depreciable amount of all fixed assets is depreciated on a straight-line basis over their useful lives from the time the
asset is held ready for use.
The depreciation rates used for each class of depreciable assets are:
Class of Fixed Asset

Depreciation Rate

Plant and equipment

20 – 33%

Computer equipment

20 – 30%

Motor vehicles

20 – 30%

The assets’ residual values and useful lives are reviewed, and adjusted if appropriate, at each reporting date.
Gains and losses on disposals are determined by comparing proceeds with the carrying amount. These gains and losses
are included in profit or loss.
At each reporting date, the entity reviews the carrying values of its tangible and intangible assets to determine whether there
is any indication that those assets have been impaired. If such an indication exists, the recoverable amount of the asset,
being the higher of the asset’s fair value less costs to sell and its value in use, is compared to the asset’s carrying value.
Any excess of the asset’s carrying value over its recoverable amount is expensed to profit or loss.
Where it is not possible to estimate the recoverable amount of an individual asset, the entity estimates the recoverable
amount of the cash-generating unit to which the asset belongs.

f)

Leases

Leases of fixed assets where substantially all the risks and benefits incidental to the ownership of the asset, but where legal
ownership is not transferred to the entity, are classified as finance leases.
Finance leases are capitalised by recording an asset and a liability at the lower of the amounts equal to the fair value of the
leased property or the present value of the minimum lease payments, including any guaranteed residual values. Lease
payments are allocated between the reduction of the lease liability and the lease interest expense for the year.
Leased assets are depreciated on a straight-line basis over the shorter of their estimated useful lives or the lease term.
Lease payments for operating leases, where substantially all the risks and benefits remain with the lessor, are charged to
the profit or loss on a straight line basis over the period of the lease.
Lease incentives under operating leases are recognised as a liability and amortised on a straight-line basis over the life of
the lease term.
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g)

Financial Instruments Recognition

Financial instruments are initially measured at fair value on trade date, including transaction costs, when the related
contractual rights or obligations exist. Subsequent to initial recognition these instruments are measured as set out below.

Loans and Receivables
Loans and receivables are non-derivative financial assets with fixed or determinable payments not quoted in an active
market and are stated at amortised cost using the effective interest rate method. Trade receivables, which generally have
30-90 day terms, are recognised initially at fair value and subsequently measured at amortised cost using the effective
interest method, less an allowance for any uncollectable amounts.
Collectability of trade receivables is reviewed on an ongoing basis. Debts known to be uncollectable are written off when
identified. An allowance for doubtful debts is raised when there is objective evidence the entity will not be able to collect
the debt.

Financial Liabilities
Non-derivative financial liabilities are recognised at amortised cost, comprising original debt less principal payments and
amortisation.
Liabilities are recognised for amounts to be paid in the future for goods and services received, whether or not billed to
the entity. Trade accounts are normally settled within 60 days. Payables to related parties are carried at amortised cost.
Interest, when charged by the lender, is recognised using the effective interest rate method.

Fair Value
Fair value is determined based on current bid prices for all quoted investments. Valuation techniques are applied to
determine the fair value for all unlisted securities, including recent arm’s length transactions, reference to similar instruments
and option pricing models.

h)

Issued Capital

Issued and paid up capital is recognised at the fair value of the consideration received by the Company. Any transaction
costs arising on the issue of ordinary shares are recognised directly in equity as a reduction of the proceeds received.

i)

Foreign Currency Transactions and Balances

Functional and Presentation Currency
Items included in the financial statements of each of the Group’s entities are measured using the currency of the primary
economic environment in which the entity operates (“the functional currency”). The consolidated financial statements are
presented in Australian dollars, which is Kasbah Resources Limited’s functional and presentation currency.

Transactions and Balances
Foreign currency transactions are translated into the functional currency using the exchange rates prevailing at the dates
of the transactions. Foreign exchange gains and losses resulting from the settlement of such transactions and from the
translation at year end of monetary assets and liabilities denominated in foreign currencies are recognised in the profit or
loss.
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Group Companies
The results and financial position of all the Group entities (none of which has the currency of a hyperinflationary economy)
which have a functional currency different from the presentation currency are translated into the presentation currency as
follows:
Assets and liabilities for each statement of financial position presented are translated at the closing rate at the date of the
statement of financial position.
Income and expenses for each item in the statement of profit or loss and other comprehensive income are translated at
average exchange rates (unless this is not a reasonable approximation of the cumulative effect of the rates prevailing on
the transaction dates, in which case income and expenses are translated at the dates of the transactions) and all resulting
exchange differences are recognised as a separate component of equity.
On consolidation, exchange differences arising from the translation of any net investment in foreign entities, and of
borrowings and other financial instruments designated as hedges of such investments, are taken to shareholders’ equity.
When a foreign operation is sold or any borrowings forming part of the net investment is repaid, a proportionate share of
such exchange differences are recognised in the income statement, as part of the gain or loss on sale where applicable.

j)

Employee Benefits

Provision is made for the Company’s liability for employee benefits arising from services rendered by employees at reporting
date. Employee benefits which are expected to be settled within one year have been measured at the amounts expected
to be paid when the liability is settled, plus related on-costs. Employee benefits payable later than one year have been
measured at the present value of the estimated future cash outflows to be made for those benefits.

Equity-settled Compensation
The Company issues share-based compensation. This includes a share option arrangement whereby fair value is measured
by using Black-Scholes option pricing model. The fair value determined at grant date of the equity-settled share based
payments is expensed on a straight-line basis over the vesting period and is recognised as an expense in profit or loss.

k)

Provisions

Provisions are recognised when the entity has a legal or constructive obligation, as a result of past events, for which it is
probable an outflow of economic benefits will result and the outflow can be reliably measured.
The liability for long service leave is recognised in the provision for employee benefits and measured at the present value
of expected future payments to be made in respect of services provided by employees up to the end of the reporting
period. Consideration is given to the expected future wage and salary levels, experience of employee departures and
periods of service. Expected future payments are discounted using market yields at the end of the reporting period on
national government bonds with terms to maturity and currency that match, as closely as possible, the estimated future
cash outflows.

l)

Cash and Cash Equivalents

Cash and cash equivalents include cash on hand, deposits held at call with banks, other short-term highly liquid investments
with original maturities of six months or less.

m)

Revenue

Revenue from the sale of goods is recognised upon the delivery of goods to customers. Interest revenue is recognised on
a proportional basis using the effective interest rate method. All revenue is stated net of the amount of goods and services
tax (“GST”).
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n)

Goods and Services Tax (“GST”) and Value Added Tax (“VAT”)

Revenues, expenses and assets are recognised net of the amount of GST/VAT. Receivables and payables in the statement
of financial position are shown inclusive of GST/VAT.
Cash flows are presented in the statement of cash flows on a gross basis. The GST/VAT component of cash flows arising
from investing and financing activities which is recoverable from, or payable to, the taxation authority is classified as
operating cash flows.

o)

Earnings per Share

Basic earnings per share is calculated as net profit or loss attributable to members of the parent entity, adjusted to exclude
any costs of servicing equity (other than dividends) and preference share dividends, divided by the weighted average
number of ordinary shares, adjusted for any bonus elements.
The diluted earnings per share is calculated as net profit attributable to members of the parent entity, adjusted for:

◆◆
◆◆

costs of servicing equity (other than dividends) and preference share dividends;

◆◆

other non-discretionary changes in revenues or expenses during the period which would result from the dilution of
potential ordinary shares;

the after tax effect of dividends and interest associated with dilutive potential ordinary shares have been recognised
as expenses; and

divided by the weighted average number of ordinary shares and dilutive potential ordinary shares, adjusted for any bonus
element.

p)

Segment Reporting

AASB 8 requires a management approach under which segment information is presented on the same basis as that used
for internal reporting purposes. Operating segments are now reported in a manner that is consistent with the internal
reporting to the chief operating decision maker (“CODM”), which has been identified by the Company as the Managing
Director and other members of the Board of Directors.

q)

Parent Entity Financial Information

Financial information for the parent entity, Kasbah Resources Limited, is disclosed in Note 22 and has been prepared on
the same basis as the consolidated financial statements.

r)

Exploration and Evaluation Expenditure

Exploration and evaluation expenditure is generally written off in the year incurred, except for acquisition of exploration
properties which is capitalised and carried forward.
When production commences, any accumulated costs for the relevant area of interest which have been capitalised and
carried forward will be amortised over the life of the area according to the rate of depletion of the economically recoverable
resources.
A regular review is undertaken of each area of interest to determine the appropriateness of continuing to carry forward
costs in relation to the area of interest. The carrying value of any capitalised expenditure is assessed by the Directors each
year to determine if any provision should be made for the impairment of the carrying value. The appropriateness of the
Group’s ability to recover these capitalised costs has been assessed at year end and the Directors are satisfied the value
is recoverable.
The carrying value of capitalised exploration and evaluation expenditure is assessed for impairment at the cash generating
unit level whenever facts and circumstances suggest that the carrying amount of the asset may exceed its recoverable
amount. An impairment exists when the carrying amount of an asset or cash-generating unit exceeds its estimated
recoverable amount. The asset or cash-generating unit is then written down to its recoverable amount. Any impairment
losses are recognised in the income statement.
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s)

Non-current Assets Held for Sale

Non-current assets are classified as held for sale if their carrying amount will be recovered principally through a sale
transaction rather than through continuing use and a sale is considered highly probable. They are measured at the lower
of their carrying amount and fair value less costs to sell.
An impairment loss is recognised for any initial or subsequent write-down of the asset to fair value less costs to sell. A gain
is recognised for any subsequent increases in fair value less costs to sell of an asset, but not in excess of any cumulative
impairment loss previously recognised. A gain or loss not previously recognised by the date of the sale of the non-current
asset is recognised at the date of derecognition.
Non-current assets (including those that are part of a disposal group) are not depreciated or amortised while they are
classified as held for sale. Interest and other expenses attributable to the liabilities of a disposal group classified as held for
sale continue to be recognised.
Non-current assets classified as held for sale are presented separately from the other assets in the statement of financial
position.

t)

Comparative Figures

Where required by Accounting Standards, comparative figures have been adjusted to conform to changes in presentation
for the current financial year.

u)

Share Based Payments

The costs of equity-settled transactions, in the form of options over shares, that are provided to employees or Directors of
the Company are measured at fair value on grant date. The fair value is determined by using the Black-Scholes model that
takes into account the exercise price, the term of the option, the share price at grant date and expected price volatility of
the underlying share, the expected dividend yield and the risk free interest rate for the term of the option. Refer to Note 19
for details on the calculation of share based payments.

v)

New and Amended Standards Adopted by the Group

None of the new standards and amendments to standards that are mandatory for the first time for the financial year
beginning 1 July 2012 affected any of the amounts recognised in the current period or any prior period and are not likely to
affect future periods. However amendments made to AASB 101 Presentation of Financial Statements effective 1 July 2012
now require the statement of comprehensive income to show the items of comprehensive income grouped into those that
are not permitted to be reclassified to profit or loss in a future period and those that may have to be reclassified if certain
conditions are met.

w)

New accounting Standards and Interpretations not yet Adopted

Certain new accounting standards and interpretations have been published that are not mandatory for 30 June 2013
reporting periods and have not yet been applied in the financial report. The Group’s assessment of the impact of these new
standards and interpretations is set out below.

◆◆

AASB 9 Financial Instruments and AASB 2009-11 Amendments to Australian Accounting Standards arising from
AASB 9 and AASB 2010-7 Amendments to Australian Accounting Standards arising from AASB 9 (effective for annual
reporting periods beginning on or after 1 January 2015). AASB 9 addresses the classification, measurement and
derecognising of financial assets and financial liabilities. Kasbah Resources will adopt this standard from 1 July 2015
but the impact of its adoption is yet to be assessed.

◆◆

AASB 10 Consolidated Financial Statements (effective for annual reporting periods commencing on or after
1 January 2013). AASB 10 introduces certain changes to the consolidation principles, including the concept of
de facto control and changes in relation to the special purpose entities. The adoption of this standard from 1 July 2013
may have an impact where the consolidated entity has a holding of less than 50% in an entity, has de facto control,
and is not currently consolidating that entity. At the date of this report, the changes do not apply for any investments
or entities that are part of the Kasbah Resources Group.
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◆◆

AASB 11 Joint Arrangements (effective for the annual reporting periods commencing on or after 1 January 2013).
AASB 11 changes the classification and accounting for joint arrangements based on the specified rights and
obligations of the agreement. The adoption of this standard from 1 July 2013 will not have a material impact on
the Group.

◆◆

AASB 12 Disclosure of Interest in Other Entities. AASB 12 sets out the required disclosures for entities reporting
under the two new standards, AASB 10 and AASB 11, and replaces the disclosure requirements currently found in
AASB 127 and AASB 128. The adoption of this standard from 1 July 2013 will increase the amount of disclosures
required to be given by the Group such as significant judgements and assumptions made in determining whether it
has a controlling or non-controlling interest in another entity and the type of non-controlling interest and the nature
and risks involved.

◆◆

AASB 13 Fair Value Measurement (effective for annual reporting periods commencing on or after 1 January 2013).
AASB 13 establishes a single framework for measuring fair value of financial and non-financial items recognised at
fair value. As the standard does not introduce any new requirements for the use of fair value, its impact on adoption
by the consolidated entity from 1 July 2013 should be minimal.

◆◆

AASB 127 Separate Financial Statements (Revised) and AASB 128 Investments in Associates and Joint Ventures
(Reissued) effective for the annual reporting periods commencing on or after 1 July 2013. These have been modified
to remove specific guidance that is now contained in AASB 10, AASB 11 and AASB 12. The adoption of this
standard from 1 July 2013 will not have a material impact on the Group.

◆◆

AASB 119 Employee benefits expected to be settled (as opposed to due to be settled under current standard)
within 12 months after the end of the reporting period are short-term benefits, and therefore not discounted when
calculating the leave liabilities. Annual leave not expected to be used within 12 months of end of reporting period
will in future be discounted when calculating leave liability. This standard has no impact as there are no annual leave
provision amounts that are non-current. Kasbah will apply this from 1 July 2013.

2. Critical Accounting Judgements, Estimates and Assumptions
The preparation of the financial statements requires management to make judgements, estimates and assumptions
that affect the reported amounts in the financial statements. Management continually evaluates its judgements and
estimates in relation to assets, liabilities, contingent liabilities, revenue and expenses. Management bases its judgements,
estimates and assumptions on historical experience and on other various factors, including expectations of future events,
management believes to be reasonable under the circumstances. There are no critical accounting judgements, estimates
and assumptions that are likely to materially affect the current or future financial years apart from those detailed below.

Share Based Payments
The consolidated entity measures the cost of equity-settled transactions with Non-executive Directors and employees
by reference to the fair value of the equity instruments at the date at which they are granted and applying an estimated
probability that they will vest. The fair value is determined by using a Black-Scholes model.

Derivative Financial Instruments
The fair value of financial instruments that are not traded in an active market is determined using valuation techniques. The
group uses its judgement to select a variety of methods and make assumptions that are mainly based on market conditions
existing at the end of each reporting period.
In determining the fair value of the derivative financial instruments the Group has used an appropriate option pricing model
that accounts for the optionality of the derivative.
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3. Revenue
Consolidated
2013
$

2012
$

701,803

878,386

Interest income from amortisation of Toyota Tsusho liability

737,799

-

Research & Development rebate received

335,228

191,106

Proceeds from Toyota Tsusho

-

2,500,000

Sale of drilling consumables

-

191,710

121,846

17,165

1,194,873

2,899,981

2,500,000

-

Rental expenses relating to operating leases

146,835

112,012

Superannuation expense

170,042

149,233

309,347

278,300

83,923

39,209

393,270

317,509

2,028,205

2,133,035

Interest revenue

Other Income

Other revenue

4. Expenses
Loss before income tax includes the following items:
Net change in TTC liability *

Depreciation and amortisation
Plant and equipment
Amortisation - Software

Impairment of other assets
Value Added Tax Receivable
*

There was a change in the accounting for the Toyota Tsusho Corporation (“TTC”) transaction during the year. The transaction with
TTC was previously accounted for on a participating interest basis. The agreement with TTC contemplates several outcomes under
which TTC obtains a 20% interest in the project or equity in Kasbah Gold SARLAU (“Kasbah Gold”), the Company’s 100% owned
Moroccan subsidiary. Due to the progression of the project it is the company’s intention to issue shares in Kasbah Gold to TTC upon
receipt of the final T3 instalment, the income of $2,500,000 recognised in the 30 June 2012 Annual Report has been reclassified as a
liability (refer to Note 13) with the corresponding amount recognised as an expense in the current period.
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5. Income Tax Expense
Consolidated
2013
$

a)

b)

Income Tax Expense (benefit)
Current tax

-

-

Deferred tax

-

-

-

-

(21,461,293)

(13,568,080)

(6,438,388)

(4,070,424)

100,428

115,317

6,337,960

3,955,107

-

-

246,389

98,064

17,528,267

11,635,817

17,774,656

11,733,881

(6,586)

(59,970)

17,768,071

11,673,911

Temporary differences

(6,586)

(59,970)

Offset by Deferred Assets not recognised

6,586

59,970

-

-

Reconciliation of Income Tax Expense to
Prima Facia Tax Payable:
Profit/(Loss) before income tax expense
Tax at the tax rate 30% (2012: 30%)
Tax effect of amounts not deductible (taxable) in calculating taxable income
Deferred tax assets not brought to account on tax losses and temporary difference

c)

Deferred Tax Assets
Temporary differences
Tax losses - Revenue

d)

Offset Against Deferred Tax
Liabilities recognised
Offset by Deferred Assets not brought to account

e)

2012
$

Deferred Tax Liabilities

Tax Losses
Unused tax losses for which no deferred tax asset has been recognised have not been disclosed as the future recovery of those losses
is subject to the Company satisfying the requirements imposed by the regulatory taxation authorities. The benefits of deferred tax
assets not brought to account will only be brought to account if:

◆◆
◆◆
◆◆

future assessable income is derived of a nature and of an amount sufficient to enable the benefit to be realised;
the conditions for deductibility imposed by tax legislation continue to be complied with; and
no changes in tax legislation adversely affect the Company in realising the benefit.
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6. Remuneration of Auditors
Consolidated
2013
$

2012
$

Audit Services
Auditors of the Company – BDO Audit (WA) Pty Ltd

55,361

52,218

Remuneration of other auditor for subsidiaries

24,217

18,089

Total remuneration for Audit services

79,578

70,307

28,821

24,316

Cash at bank and in hand

9,770,006

4,546,766

Short-term deposits at call

4,339,903

14,094,882

14,109,909

18,614,648

Amounts received, or due and receivable, for taxation and other services by:
Affiliated companies to BDO Audit (WA) Pty Ltd

7. Cash and Cash Equivalents

a)

Reconciliation to Cash at the End of the Year

The above figures are reconciled to cash at the end of the financial year as shown in the statement of cash flows as follows:
Balances as above
Bank overdrafts
Balances per statement of cash flows

14,109,909

18,641,648

-

-

14,109,909

18,641,648

Risk Exposure
The Groups’ exposure to interest rate risk is disclosed in Note 24. The maximum exposure to credit risk at the end of the reporting
period is the carrying amount of each class of cash and cash equivalents mentioned above.

8. Trade and Other Receivables
Current
Trade and other receivables

1,270,833

1,414,424

-

191,106

122,856

149,887

VAT receivable

2,742,830

2,275,650

Impairment of VAT

(2,742,830)

(2,275,650)

1,393,689

1,755,417

Income tax receivable
Prepayments

As at 30 June 2013 the trade debtors of the Group were $12,141 (2012: $44,778). No trade and other receivables balances were
past their due date at 30 June 2013 (2012: Nil) and hence no impairment has been recognised. Refer Note 24 for the Group entity’s
credit risk policy. The carrying amount of trade and other receivables approximates fair value and no allowance has been made for
non-recovery.
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Impaired VAT Receivable
As at 30 June 2013 the Group had VAT receivable in Morocco of $2,742,830 (2012: $2,275,650). The VAT is recoverable against
generation of revenue. The Company has determined that at this stage of exploration it is not probable that it would generate sufficient
revenue in the next twelve months to recoup the VAT and as such the whole of the VAT receivable has been treated as impaired for
the year. VAT impaired for more than 12 months has been written off during the year.

Consolidated
2013
$

2012
$

Opening balance VAT receivable

2,275,650

287,738

Unrecoverable VAT written off during the year

(2,275,650)

-

VAT receivable for year

2,742,830

1,987,912

Closing balance of VAT receivable

2,742,830

2,275,650

		
Opening balance impairment of VAT

(2,275,650)

(287,738)

Unrecoverable VAT written off during the year

2,275,650

-

Provision for impairment recognised for the year

(2,742,830)

(1,987,912)

Total provision for impairment of VAT

(2,742,830)

(2,275,650)

Put Option (i)

1,181,230

-

Change in Fair Value (i)

4,152,103

-

5,333,333

-

9. Derivative Financial Instrument
Non-Current

(i)

Included in the agreement with Toyota Tsusho Corporation (“TTC”) is the obligation for Kasbah Resources Limited to repay $8,000,000
if TTC elects to withdraw from the Memorandum of Understanding (“MOU”) before making the final T3 payment. The repayment can
be made in the form of cash or shares in Kasbah Resources Limited. If Kasbah Resources Limited elects to issue shares then this is
subject to a calculation agreed to by the parties in the MOU. The number of shares issued will be determined by Kasbah Resources
Limited selecting the 14 day VWAP at either the MOU signing date or the completion of the DFS (scheduled for completion prior to
31 December 2013). When the current 14 day VWAP is less than the 14 day VWAP at the date of the MOU a value to the put option
exists. This is fair valued each reporting period.

10. Non-current Assets Classified as Held for Sale
Consolidated
2013
$

2012
$

Current
Tamlalt permits held for sale

1

1

1

1

During the 2011 financial year the Board made the decision to focus on the Company’s Achmmach Tin Project. Capitalised exploration
and evaluation costs associated with the Tamlalt Gold Project were impaired. Subsequently the Company decided to divest the
Tamlalt exploration permits. As it is highly probable the asset will be realised through a sale rather than continuing use, the asset was
reclassified as a non-current asset held for sale.
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11. Property, Plant and Equipment
Consolidated
2013
$
Plant and equipment – at cost

2012
$

1,744,357

1,300,615

Less: Accumulated depreciation

(920,734)

(536,203)

Total plant and equipment at net book value

823,623

764,412

Motor vehicles – at cost

278,245

192,043

(85,771)

(32,944)

Total motor vehicles at net book value

192,474

159,099

Computer software – at cost

245,848

190,798

Less: Accumulated amortisation

(161,925)

(107,415)

83,923

83,383

1,100,020

1,006,894

Carrying amount at beginning of year

764,412

624,717

Additions

237,530

436,172

Disposals

(637)

-

Movement due to foreign exchange

115,928

(52,086)

Depreciation

(293,610)

(244,391)

Carrying amount at end of year

823,623

764,412

159,099

130,906

Additions

57,826

95,285

Disposals

(9,378)

(21,893)

Movement due to foreign exchange

30,076

(11,289)

Depreciation

(45,149)

(33,910)

192,474

159,099

Carrying amount at beginning of year

83,383

65,384

Additions

55,050

57,208

Disposals

-

-

Movement due to foreign exchange

-

-

Amortisation

(54,510)

(39,209)

Carrying amount at end of year

83,923

83,383

Less: Accumulated depreciation

Total computer software at net book value

Total Property Plant and Equipment

Reconciliations
Reconciliations of the carrying amounts for each class of property, plant and
equipment are set out below:
Plant and Equipment

Motor Vehicles
Carrying amount at beginning of year

Carrying amount at end of year
Computer Software
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12. Exploration and Evaluation Expenditure
Consolidated
2013
$

2012
$

Costs carried forward in respect of areas of interest in:
Exploration and/or evaluation phase
Balance at beginning of year

4,056,911

-

Acquisition of exploration property (a)

-

3,802,176

Exploration and evaluation expenditure written- off

-

-

295,926

254,736

14,380

(1)

4,367,217

4,056,911

Capitalised borrowing costs
Movement due to foreign exchange
Total exploration and evaluation expenditure
a)

In August 2011 the Company announced that it had received approval from the Moroccan Ministry for Energy, Mines, Water and
Environment for the transfer of 100% of the Achmmach Tin Project to Kasbah’s wholly owned Moroccan subsidiary. The total
consideration for the transfer of two mining permits was US$5,000,000 (exclusive of taxes). The total consideration is to be paid in five
equal annual instalments with title to the permits transferring after the first payment, which was made in October 2011. The transfer
was completed on 9 May 2012. The acquisition cost of the Achmmach permits and corresponding liability have been discounted to
fair value at the reporting date in accordance with accounting standards.

13. Trade and Other Payables
Consolidated
2013
$

2012
$

853,375

736,012

20,113,295

5,307,370

20,966,670

6,043,382

2,705,791

3,061,158

2,705,791

3,061,158

Current
Trade payables
Other payables and accruals (a)

Non-Current
Other payables (b)

a)

b)

The other payables and accruals balance includes:
i)

the acquisition of the Achmmach Tin Project and recognition of the liability associated with the outstanding purchase consideration.
The remaining annual instalments of US$1,000,000 payable over 3 years have been discounted to fair value as at 30 June 2013.
The next instalment of US$1,000,000 is due in May 2014 and has been included as a current liability with the remainder classified
as non-current; and

ii)

a total amount of $16,000,000 has been received from TTC to date. Upon completion of the DFS, TTC entering into Joint Venture
Agreements and the receipt of the final T3 payment from TTC within 90 days of completion of the DFS, the liability will convert
into equity in Kasbah Gold as consideration for their 20% interest in the Achmmach Tin Project. As outlined in Note 9, a put
option exists on $8,000,000 of the funds received from TTC. In accordance with AASB 139, the liability includes the value of the
put option on initial recognition which is amortised over the option’s life.

The other payables balance is the remaining payments owing in relation to the acquisition of the Achmmach Tin Project (refer a (i)
above).

Risk Exposure
Information about the Group’s exposure to foreign exchange risk is provided in Note 24.
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14. Non-current Liabilities – Provisions
Consolidated

Employee benefits – long service leave

2013
$

2012
$

67,253

42,933

67,253

42,933

15. Contributed Equity
Consolidated

Consolidated

2013
Number of
Shares

2012
Number of
Shares

395,912,596

395,412,596

56,526,222

56,476,222

395,412,596

364,262,596

56,476,222

48,838,722

Exercise of options at 10c (Mar 2012)

-

500,000

-

50,000

Exercise of options at 10c (Apr 2012)

-

500,000

-

50,000

Exercise of options at 25c (May 2012)

-

22,900,000

-

5,725,000

Exercise of options at 25c (Jun 2012)

-

7,250,000

-

1,812,500

Exercise of options at 10c (Dec 2012)

500,000

-

50,000

-

395,912,596

395,412,596

56,526,222

56,476,222

2013
$

2012
$

Issued and Paid-up Capital
Ordinary shares, fully paid
Movements in ordinary share capital
Balance at the beginning of the financial year

Issued capital at end of period

Terms and Conditions
Holders of ordinary shares are entitled to receive dividends as declared from time to time and are entitled to one vote per share at
shareholders’ meetings. On a show of hands every holder of ordinary shares present at a meeting in person or by proxy, is entitled to
one vote, and upon a poll each share is entitled to one vote. In the event of winding up of the Company, ordinary shareholders rank
after creditors and are entitled to any proceeds of liquidation.
Ordinary shares have no par value and the Company does not therefore have a limit to the amount of its authorised capital.
Options have no voting rights and upon exercise each option is converted to an ordinary share. The Company has no authorised
capital nor any par value shares.

Capital Management
The Board’s policy is to maintain a strong capital base so as to maintain investor, creditor and market confidence and to sustain future
development of the business. As a junior explorer the Board does not establish a target return on capital. Capital management
requires the maintenance of strong cash balances to support ongoing exploration expenditure and development.
There were no changes in the Group’s approach to capital management during the year. Neither the Company nor any of its
subsidiaries are subject to externally imposed capital requirements.
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16. Reserves
Nature and Purpose of Reserves
i)

Share based payment reserve
The share based payment reserve is used to recognise the fair value of options issued but not exercised.

ii)

Foreign Currency Translation Reserve
Exchange differences arising on translation of the foreign controlled entities are taken to the foreign currency translation
reserve, as described in Note 1(i).

iii) Other Reserves
This reserve is used to recognise the deemed gain on sale to a non-controlling interest.

17. Related Party Disclosures
a)

Transactions with Directors’ Related Entities

Transactions between parties are on normal commercial terms and conditions unless otherwise stated.
A Director, Mr Gary Davison, is a Director and shareholder of Mining One Pty Ltd (“Mining One”). Mining One was paid $243,625
(2012: $454,826) during the year for consultancy and engineering design services provided to Kasbah. At 30 June 2013 $124,220
was payable to Mining One (2012: $175,048).

b)

Balances with Controlled Entities

During the year ended 30 June 2013 the parent entity advanced loans to its subsidiaries of $14,827,459 (2012: $9,713,720).
$7,250,000 of this was repaid during the year (2012: $0) leaving a net loan to subsidiaries during the year of $7,577,459. As at
30 June 2013, the balance of loans with subsidiaries after impairment was $1,493,234 (2012: $0).

18. Key Management Personnel
a)

Remuneration of Key Management Personnel

Remuneration of Directors and other Key Management Personnel:

Consolidated
2013
$

2012
$

1,307,030

1,076,345

Post-employment benefits

95,688

119,204

Long term employment benefits

20,269

12,465

441,429

268,557

1,864,416

1,476,571

Short-term employee benefits

Share based payments

Detailed remuneration disclosures are provided in the remuneration report.
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b)

Equity Instruments Disclosures Relating to Key Management Personnel

Options and Rights Holdings:
The numbers of options over ordinary shares in the Company held during the financial year by each Director of Kasbah Resources
Limited and other key management personnel of the group, including their personally related parties, are set out below:
2013
Directors

Held at
1 July
2012

Granted as
Remuneration

Exercised

Other
Changes *

Held at
30 June
2013

Vested and
exercisable

Unvested

500,000

-

-

500,000

250,000

250,000

Rodney Marston

-

Wayne Bramwell

4,000,000

5,000,000

-

-

9,000,000

4,000,000

5,000,000

Robert Weinberg

-

500,000

-

-

500,000

250,000

250,000

Gary Davison

-

500,000

-

-

500,000

250,000

250,000

Ian McCubbing

-

500,000

-

-

500,000

250,000

250,000

Michael Spratt

-

900,000

-

(900,000)

-

-

-

KMP
Mike Kitney

1,000,000

2,500,000

-

-

3,500,000

500,000

3,000,000

Trevor O’Connor

1,000,000

2,500,000

-

-

3,500,000

500,000

3,000,000

Total

6,000,000

12,900,000

-

(900,000)

18,000,000

6,000,000

12,000,000

All vested options are exercisable at the end of the year.
*

The amount shown under Other Changes includes an amount of 450,000 options that were cancelled when vesting conditions were
not met and 450,000 options to reduce the holding to zero upon the resignation of Michael Spratt as Non-executive Chairman on
12 June 2013.

2012
Directors

Held at
1 July
2011

Granted as
Remuneration

Exercised

Expired
and Other
Changes *

Held at
30 June
2012

Vested and
exercisable

Unvested

Rodney Marston

1,875,000

-

-

(1,875,000)

-

-

-

Wayne Bramwell

4,000,000

4,000,000

-

(4,000,000)

4,000,000

2,000,000

2,000,000

Robert Weinberg

1,875,000

-

-

(1,875,000)

-

-

-

Mike Kitney

-

1,000,000

-

-

1,000,000

-

1,000,000

Trevor O’Connor

-

1,000,000

-

-

1,000,000

-

1,000,000

7,750,000

6,000,000

-

(7,750,000)

6,000,000

2,000,000

4,000,000

KMP

Total

All vested options are exercisable at the end of the year.
*

The amount shown under Other Changes includes an amount to reduce the holding to zero upon the expiration of options.
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c)

Shareholdings

The numbers of shares in the Company held during the financial year by each Director of Kasbah Resources Limited and other key
management personnel of the group, including their personally related parties, are set out below. There were no shares granted during
the reporting period as compensation.
2013
Directors

Held at
1 July 2012

Received during the year on
the exercise of options

Other changes
during the year

Rodney Marston

1,479,244

-

Wayne Bramwell

9,857,412

-

-

9,857,412

(40,000)

Held at
30 June 2013
1,439,244

Robert Weinberg

475,912

-

-

475,912

Ian McCubbing

200,000

-

-

200,000

Michael Spratt*

648,412

-

(648,412)

321,204

-

28,000

-

KMP
Mike Kitney
Trevor O’Connor
Total
*

349,204

-

-

-

-

12,982,184

-

(660,412)

12,321,772

Includes an amount to reduce the holding to zero upon the resignation of Michael Spratt as Non-executive Chairman on 12 June 2013

2012
Directors

Held at
1 July 2011

Received during the year on
the exercise of options

Other changes
during the year

Held at
30 June 2012

Rodney Marston

1,479,244

-

-

1,479,244

Wayne Bramwell

9,857,412

-

-

9,857,412

Robert Weinberg

475,912

-

-

475,912

Ian McCubbing

200,000

-

-

200,000

Michael Spratt

648,412

-

-

648,412

224,004

-

97,200

321,204

-

-

-

-

12,884,984

-

97,200

12,982,184

KMP
Mike Kitney
Trevor O’Connor
Total

d)

Loans

There were no loans to key management personnel at the year end.

e)

Other Transactions with Key Management Personnel

Refer to Note 17 for details of other transactions with key management personnel.
Refer to Note 19 for the share based payments to key management personnel.
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19. Share Based Payments Employee Benefits
The Company granted 17,400,000 new options to directors and employees during the financial year (2012: 6,500,000).
Under the Company’s Incentive Option Scheme all options issued can be exercised to acquire one ordinary share. The exercise price
of the options is determined by the Directors. Share options are granted at the discretion of the Board.
All unvested employee options expire on the earlier of their expiry date or upon termination of the employee’s employment.
There are no voting or dividend rights attached to the options.
Details of options as at the beginning and end of the reporting periods and movements during the year are set out below.
Expiry date

Exercise
price

Number of
options at
beginning of
year

Options
granted

Options
cancelled

Options
exercised

Number of options on issue
at end of year

Vested

Unvested

-

-

1 May 2013

$0.35

1,000,000

-

(1,000,000)

-

11 Jul 2013

$0.25

1,000,000

-

-

-

5 Oct 2015

$0.10

1,000,000

-

-

26 Aug 2014

$0.25

2,500,000

-

-

-

1,250,000

24 Nov 2014

$0.25

4,000,000

-

-

-

4,000,000

23 Jul 2015

$0.28

-

2,000,000

(500,000)

-

23 Nov 2015

$0.26

-

2,900,000

(450,000)

-

23 Nov 2015

$0.26

9,500,000

12,500,000

(2,500,000)

17,400,000

(4,450,000)

(500,000)

(500,000)

1,000,000

-

500,000

1,250,000
-

-

1,500,000

1,450,000
-

1,000,000
10,000,000

8,200,000

13,750,000

Using a Black-Scholes option valuation methodology, the fair values of the options issued in 2013 were calculated. The following
assumptions were used:
Input

Value

Value

Grant date

23 July 2012

23 November 2012

Share price

$0.190

$0.180

Exercise price

$0.280

$0.260

Expected volatility

85.00%

74.47%

23 July 2015

23 November 2015

0

0

2.29%

2.69%

Expiry date
Expected dividend
Risk free interest rate

The weighted average share price at the date of exercise of options exercised during the year ended 30 June 2013 was $0.165
(2012: $0.30).
The options outstanding at 30 June 2013 had a weighted average exercise price of $0.254 (2012: $0.245) and a weighted average
remaining life of 1.94 years (2012: 2.12 years).
The annualised historical volatility of share prices is calculated as the standard deviation of the log of the differences between share
prices multiplied by an annualisation factor.
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2013
Number of
Options
Outstanding at the beginning of
the year

2013
Weighted
Average
Price
$

2012
Number of
Options

2012
Weighted
Average
Price
$

9,500,000

0.265

14,374,250

0.227

Granted

17,400,000

0.262

6,500,000

0.25

Forfeited

(3,450,000)

0.268

Exercised

-

-

(500,000)

0.10

(1,000,000)

0.10

Expired

(1,000,000)

0.35

(10,374,250)

0.25

Outstanding at year end

21,950,000

0.254

9,500,000

0.245

Exercisable at year end

8,200,000

0.243

4,250,000

0.265

20. Segment Information
The Board has determined that the Company has one reportable segment, being mineral exploration in Morocco. As the Company is
focused on mineral exploration, the Board monitors the Company based on actual versus budgeted exploration expenditure incurred
by area of interest.
This internal reporting framework is the most relevant to assist the Board with making decisions regarding the Group and its ongoing
exploration activities.

Consolidated
2013
$

2012
$

Segment information provided to the Board:
Revenue from external customers

-

-

(21,170,609)

(14,103,255)

Reportable segment assets

6,882,217

6,386,565

Reportable segment liabilities

(6,471,104)

(6,104,926)

-

-

Interest

701,803

878,386

Total revenue as per continuing operations

701,803

878,386

(21,170,609)

(14,103,255)

(3,821,161)

(3,036,293)

701,803

878,386

2,828,674

2,693,082

(21,461,293)

(13,568,080)

Reportable segment loss

Reconciliation of revenue from external customers to total revenue is as follows:
Segment Revenue
Unallocated

Reconciliation of reportable segment loss to operating loss before income tax is as follows:
Total loss for reportable segment
Unallocated
Corporate expenses
Interest revenue
Other
Loss before income tax from continuing operations
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Consolidated
2013
$

2012
$

Reconciliation of reportable segment assets to total assets is as follows:
Segment Assets

6,882,217

6,386,565

403,431

4,242,798

Cash

13,828,531

18,535,218

Other

5,593,422

539,088

26,304,169

25,460,871

(6,471,104)

(6,104,926)

(17,201,357)

(2,999,614)

(67,253)

(42,933)

(23,739,714)

(9,147,473)

(21,461,293)

(13,568,080)

Depreciation

393,270

317,509

Option based payment expense

543,191

312,329

2,500,000

(2,500,000)

3,234

2,794

(4,152,103)

-

(737,799)

-

(22,911,500)

(15,435,448)

468,001

(33,874)

Payables

910,014

2,101,511

Net Exchange Differences

(249,968)

54,377

(21,783,453)

(13,313,434)

Segment Assets includes: Additions to non-current assets:
Unallocated

Total assets as per consolidated balance sheet
Reconciliation of reportable segment liabilities to total liabilities is as follows:
Segment Liabilities
Unallocated
Payables
Provisions
Total liabilities as per statement of financial position

21. Notes to Statements of Cash Flows
a)

Reconciliation of Profit/(loss) After Income Tax
to Net Cash Provided by Operating Activities

Profit/(Loss) after income tax
Add/(less) items classified as investing/financing activities

Revenue from Toyota Tsusho
Gain/(Loss) on sale of non-current assets
Fair value loss/(gain) on revaluation of put option
Interest income from amortisation of Toyota Tsusho liability
Net cash utilised in operating activities before change in assets and liabilities
(Increase)/Decrease in Assets
Receivables
Increase/(Decrease) in Liabilities

Net cash utilised in operating activities
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22. Parent Entity Information
The following information relates to the parent entity, Kasbah Resources Limited, at 30 June 2013. The information presented has
been prepared using consistent accounting policies as presented in Note 1.

Parent
2013
$

2012
$

19,421,952

19,196,676

1,719,746

302,559

Total assets

21,141,699

19,499,235

Current liabilities

18,169,164

1,268,436

67,253

5,042,933

Total liabilities

18,236,417

6,311,369

Contributed equity

56,526,222

56,476,222

Accumulated losses

(57,235,480)

(46,359,704)

Option reserve

3,614,540

3,071,349

Total equity

2,905,282

13,187,867

(13,375,776)

(17,068,225)

-

-

(13,375,776)

(17,068,225)

Current assets
Non-current assets

Non-current liabilities

Loss for the year
Other comprehensive income
Total comprehensive loss for the year
The parent entity has not entered into any guarantees with its subsidiaries.
There are no contingent liabilities of the parent entity.

Details of the contractual commitments of the Parent are those as contained in Note 26 which are the same as the contractual
commitments for the Group.

23. (Loss) Per Share
2013
Cents

2012
Cents

Basic earnings / (loss) per share (cents per share)

(5.42)

(3.68)

Diluted earnings / (loss) per share (cents per share)

(5.42)

(3.68)

395,679,719

368,323,829

(21,461,293)

(13,568,080)

Weighted average number of ordinary shares used in the calculation of
basic and diluted loss per share

Net (loss) attributed to EPS
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24. Financial Risk Management Objectives and Policies
Financial Risk Management
Overview
The Group has exposure to the following risks from their use of financial instruments:

◆◆
◆◆
◆◆

credit risk
liquidity risk
market risk

This note presents information about the Group’s exposure to each of the above risks, their objectives, policies and processes for
measuring and managing risk, and the management of capital.
The Board of Directors has overall responsibility for the establishment and oversight of the risk management framework. Management
monitors and manages the financial risks relating to the operations of the Group through regular reviews of the risks.

Credit Risk
Credit risk is the risk of financial loss to the Group if a customer or counterparty to a financial instrument fails to meet its contractual
obligations, and arises principally from the Groups’ surplus cash investments.
In Australia funds are deposited with financial institutions which have AA credit ratings and in Morocco with financial institutions which
have A+ credit ratings. Sufficient funds to cover only one quarter’s funding requirements are maintained in Morocco.

Other Receivables
The Group operates in the mining exploration sector, has only minor trade receivables who are also major suppliers of services to the
Group and therefore is not exposed to credit risk in relation to trade receivables.

Exposure to Credit Risk
The carrying amount of the Group’s financial assets represents the maximum credit exposures, with none of the receivables being past
due or impaired. The Group’s maximum exposure to credit risk at the reporting date was:

Consolidated
2013
$

2012
$

Trade and other receivables

37,925

495,743

Cash and cash equivalents

14,109,909

18,641,648

Liquidity Risk
Liquidity risk is the risk that the Group will not be able to meet its financial obligations as they fall due. The Group’s approach to
managing liquidity is to ensure that it will always have sufficient liquidity to meet its liabilities when they fall due, under both normal and
stressed conditions, without incurring unacceptable losses or risking damage to the Group’s reputation.
The Group manages liquidity risk by maintaining adequate reserves by continuously monitoring forecast and actual cash flows.
The decision on how the Company will raise future capital will depend on market conditions existing at that time.
Typically the Group ensures that it has sufficient cash on demand to meet expected operational expenses for a period of 60 days,
including the servicing of financial obligations, this excludes the potential impact of extreme circumstances that cannot reasonably be
predicted, such as natural disasters.
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The following are the contractual maturities of financial liabilities, including estimated interest payments and excluding the impact of
netting agreements:
Consolidated
30 June 2013
Trade and other payables

Carrying
Amount
$

6 Mths
or less
$

6-12
Mths
$

1-2
Years
$

2-5
Years
$

More than
5 Years
$

22,227,747

19,021,655

1,093,400

1,093,400

1,093,400

-

22,227,747

19,021,655

1,093,400

1,093,400

1,093,400

-

6,200,028

2,154,770

1,159,269

1,159,269

2,493,707

-

6,200,028

2,154,770

1,159,269

1,159,269

2,493,707

-

Consolidated 30 June 2012
Trade and other payables

Market Risk
Market risk is the risk that changes in market prices, such as foreign exchange rates and interest rates will affect the Group’s income
or the value of its holdings of financial instruments. The objective of market risk management is to manage and control market risk
exposures within acceptable parameters, while optimising the return.

Price Risk – Fair Value of Financial Instruments
The following tables detail the consolidated entity’s fair values of financial instruments categorised by the following levels:
Level 1: Quoted prices (unadjusted) in active markets for identical assets or liabilities
Level 2: Inputs other than quoted prices included within level 1 that are observable for the asset or liability, either directly (as prices)
or indirectly (derived from prices)
Level 3: Inputs for the asset or liability that are not based on observable market data (unobservable inputs)
Consolidated
30 June 2013

Level 1
$

Level 2
$

Level 3
$

Total

-

5,333,333

-

5,333,333

-

-

-

-

Assets
Derivative Financial Instruments
Consolidated 30 June 2012
Assets
Derivative Financial Instruments

There were no transfers between levels during the financial year.

Currency Risk
The Group is exposed to currency risk on investments, purchases and borrowings that are denominated in a currency other than the
respective functional currencies of Group entities. The currencies in which these transactions primarily are denominated are USD,
EURO’s and GBP.
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Exposure to Currency Risk
The Group’s exposure to foreign currency risk at reporting date was as follows, based on notional amounts:
Consolidated

30 June 2013

30 June 2012

USD

EUR

GBP

Cash and Cash equivalents

1,636,697

-

-

Trade and other receivables

1,000,000

-

-

Trade and other payables

(2,964,286)

(119,186)

(21,283)

(327,589)

(119,186)

(21,283)

Gross statement of financial
position exposure

USD

EUR

GBP

2,201,530

-

-

115,790

-

-

(4,219,334)

(12,783)

(21,603)

(1,902,014)

(12,783)

(21,603)

Sensitivity Analysis
A 10% strengthening or weakening of the Australian dollar against the following currencies at 30 June would have increased
(decreased) profit or loss by the amounts shown below. This analysis is based on foreign currency exchange rate variances that the
Group considered to be reasonable at the end of the reporting period. The analysis assumes that all other variables, in particular
interest rates, remain constant. The analysis is performed on the same basis for 2012.
Profit or loss
30 June 2013
USD

56,493

EUR

11,919

GBP

2,128

30 June 2012
USD

190,201

EUR

1,278

GBP

2,160

Interest Rate Risk
The Group is exposed to interest rate risk. The Group’s exposure to market interest rates relate primarily to cash and cash equivalents
held in Australian financial institutions. At 30 June 2013 all cash and cash equivalents in Australia were held with two financial institutions.
At the reporting date, if interest rates had been 50 basis points (0.5%) higher or lower and all other variables were held constant, the
Group’s net profit would increase by $70,550 or decrease by $70,550 (2012: $93,208). This is mainly attributable to the Group’s
exposure to interest rates on its deposits.

Consolidated
2013
$

2012
$

Cash and cash equivalents

9,770,006

4,546,766

Short term cash deposits

4,339,903

14,094,882

14,109,909

18,641,648

The Group is also exposed to interest rate risk in relation to its liability to ONHYM for the acquisition of the Achmmach permits held at
amortised cost. The calculation uses an effective interest rate of 10%.

Net Fair Values of Financial Assets and Liabilities
The fair value of all financial assets and financial liabilities which are current, approximates their carrying values because of the short term
nature of these items. The Group does not carry any financial instruments at fair value therefore their disclosures are not presented.
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25. Controlled Entities
Interest
Held

Interest
Held

2013
%

2012
%

Kasbah Gold SARLAU

95*

100

Hamada Minerals SARLAU

100

100

Sahara Exploration SARLAU

100

100

a)

Particulars in Relation to Controlled Entities

Parent entity
Kasbah Resources Limited
Controlled entities

The above controlled entities are incorporated in the Kingdom of Morocco. The shares are fully paid ordinary shares
*

Through the payment of A$7,250,000, Nittetsu Mining Co. Ltd (“NMC”) has subscribed to 5% of the shares of Kasbah Gold SARLAU.
Refer to Note 27.

26. Commitments
Consolidated
2013
$

2012
$

122,643

129,015

-

121,508

122,643

250,523

Lease/Hire Purchase Commitments
Operating lease repayments are payable as follows:
not later than one year
later than one year but not later than five years

27. Equity – Non-controlling Interest
The non-controlling interest (NMC) has a 5% (2012: 0%) equity holding in Kasbah Gold SARLAU. A total of $7,250,000 was received
for the non-controlling interest, with the Group recognising a gain of $8,392,292 from the deemed disposal of interest which is
included in the consolidated Reserves (refer to the Consolidated Statement of Changes in Equity). The difference between the above
amounts of $1,142,292 represents the deemed share of net assets of Kasbah Gold SARLAU acquired by the non-controlling interest.

28. Contingencies
Under the terms of the agreement with ONHYM for the transfer of the Achmmach permits to Kasbah Gold SARLAU, ONHYM is
entitled to a 3% Net Smelter Return (“NSR”) once production commences. The royalty is due for payment before the end of the
second quarter following the year that the production relates to.
Under the terms of the agreement to purchase the BLJ tenements in Hamada Minerals SARLAU, a one off payment of 2,000,000
Moroccan Dirhams (A$263,650 as at 30 June 2013) is payable to the previous holders of the tenements (1,000,000 Moroccan Dirhams
each). The payment is contingent upon mining commencing from these permits and is payable on the commencement of mining.

29. Events Subsequent to Reporting Date
No matter or circumstance has arisen since 30 June 2013 that has significantly affected, or may significantly affect the consolidated
entity’s operations, the results of those operations, or the consolidated entity’s state of affairs in future financial years.

2013 ANNUAL REPORT

67

Directors’ Declaration

The Directors of Kasbah Resources Limited (“The Company”) declare that:
1.

The consolidated financial statements and notes set out on pages 38 to 67 are in accordance with the Corporations
Act 2001, including:
a.

complying with Accounting Standards and the Corporations Regulations 2001 and other mandatory professional
reporting requirements, and

b.

giving a true and fair view of the consolidated financial position as at 30 June 2013 and of its performance for the
financial year ended on that date, and

2.

there are reasonable grounds to believe the Company will be able to pay its debts as and when they become due and
payable, and

3.

Note 1 confirms that the financial statements comply with the International Financial Reporting Standards (“IFRS”) as
issued by the International Accounting Standards Board (“IASB”).

4.

The Directors have been given the declarations by the Managing Director and Chief Financial Officer in accordance
with section 295A of the Corporations Act 2001 for the financial year ended 30 June 2013.

This declaration is made in accordance with a resolution of the Board of Directors and is signed for and on behalf of the
Directors by:

Wayne Bramwell
Managing Director
Dated: this day 24 of September 2013
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ASX Additional Information

Additional information required by the Australian Stock Exchange Limited Listing Rules and not disclosed elsewhere in this report. The
information was prepared based on share registry information processed up to 13 September 2013.

Capital Structure
395,912,596 fully paid shares listed on the Australian Stock Exchange. The Company has 20,500,000 unquoted options on issue.

Distribution of Shareholders
The distribution of shareholdings as at 13 September 2013 was:
Range

No. of Holders

No. of Securities

1 – 1,000

153

19,033

1,001 - 5,000

950

3,172,507

5,001 – 10,000

892

7,487,681

2,469

90,566,162

10,001 – 100,000
100,001 + over
Total

Less than a marketable parcel

330

294,667,213

4,794

395,912,596

641

1,146,951

Substantial Shareholders
Shareholder Name

Number of Shares

% of Issued Shares

International Finance Corporation

62,444,879

16.09

Lion Selection Group Limited

59,830,090

15.11

Voting Rights
Under the Company’s constitution, every member present in person or by representative, proxy or attorney shall have one vote on a
show of hands and on a poll have one vote for every ordinary share held.

Unquoted Securities (Options)
Options over ordinary shares issued

Number of Holders

Number on Issue

12

20,500,000
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Kasbah – Twenty Largest Quoted Equity Security Holders
Name

Number of Shares

% of Total
Issued Shares

1.

Citicorp Nominees Pty Limited

65,007,755

16.42

2.

African Lion 3 Limited

41,830,091

10.56

3.

African Lion 2 Limited

18,000,000

4.55

4.

JP Morgan Nominees Australia Limited (Cash Income A/C)

17,847,091

4.51

5.

Merrill Lynch (Australia) Nominees Pty Limited

13,663,118

3.45

6.

HSBC Custody Nominees (Australia) Limited

9,247,059

2.34

7.

Tarifa Investments Pty Ltd (Tarifa Investments A/C)

8,115,972

2.05

8.

Thailand Smelting & Refining Company Limited

8,083,334

2.04

9.

JP Morgan Nominees Australia Limited

5,275,891

1.33

10.

Lujeta Pty Ltd (The Margaret Account)

5,200,000

1.31

11.

BNP Paribas Noms (NZ) Ltd (DRP)

4,261,806

1.08

12.

Mr Rupert James McCammon

3,571,800

0.90

13.

National Nominees Limited

2,918,836

0.74

14.

John Jeffers Harrison

2,500,000

0.63

15.

MD James Pty Ltd (The Mark James Family A/C)

1,795,912

0.45

16.

BFM Superannuation Fund Pty Ltd

1,653,000

0.42

17.

Nakuru Resources Pty Ltd

1,400,000

0.35

17.

Mr Manfred Zimmer

1,400,000

0.35

18.

Mr Gregory James Street (Street S/F A/C)

1,350,000

0.34

19.

Mr Frank Anthony Pastorino

1,285,912

0.32

20.

Mr Wayne Christopher Bramwell & Ms Lisa Michelle Johnston
<Pareto Super Fund A/C>

1,170,970

0.30

215,578,547

54.44

Total 20 holders of Ordinary Fully Paid Shares
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Mineral Resources Estimates – Annual Comparison
The following is a summary of the Company’s annual review of its Tin mineral resources:
30 June 2012
March 2012 - Mineral Resource Estimate Achmmach Tin Project (@ 0.5% Sn cut-off)
Category

M Tonnes

Sn %

Contained Tin (Kt)

Indicated

5.3

0.8

42

Inferred

9.3

1.0

93

14.6

0.9

135

Total

30 June 2013
March 2013 - Mineral Resource Estimate Achmmach Tin Project (@ 0.5% Sn cut off grade)
Category

M Tonnes

Sn %

Contained Tin (Kt)

Measured

0.5

1.20

6.0

Indicated

14.2

0.85

120.7

0.6

0.70

4.2

15.3

0.85

130.9

Inferred
Total

Current Mineral Resource Estimate
September 2013
September 2013 - Mineral Resource Estimate Achmmach Tin Project (@ 0.5% Sn cut off grade)
Category

M Tonnes

Sn %

Contained Tin (Kt)

Measured

1.6

1.0

16.1

Indicated

13.0

0.8

107.0

-

-

-

14.6

0.85

123.1

Inferred
Total
Notes:
1)

Refer to Kasbah Announcements on 19 March 2012, 5 March 2013 and 10 September 2013 for detailed information relating to the
above Mineral Resource Estimates.

2)

The Geographical area for tin resources is Morocco.
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ASX Additional Information

Schedule of Permits
Project
Achmmach *

Bou El Jaj
Tamlalt

Ezzhiliga

Miscellaneous Permits

Permit Type

Permit Number

Registered Interest

PE

2912

100%

PE

193172

100%

PR

2137803

100%

PE

193313

100%

PE

223197

100%

PE

223198

100%

PE

223199

100%

PE

223200

100%

PE

223201

100%

PE

223202

100%

PE

223203

100%

PE

223204

100%

PR

210349

100%

PR

210350

100%

PR

210351

100%

PR

210352

100%

PR

210353

100%

PR

210354

100%

PR

210355

100%

PR

210356

100%

PR

210357

100%

PR

210358

100%

PR

210359

100%

PR

210361

100%

PR

2137913

100%

PR

1938815

100%

PR

1939131

100%

All permits are located in the Kingdom of Morocco
LEGEND:
PE – Permis Exploitation
PR – Permis Recherche
*

Nittetsu Mining Co. Ltd (“NMC”) and Toyota Tsusho Corporation (“TTC”) of Japan are Kasbah’s strategic development partners in
the Achmmach Tin Project. NMC has secured a 5% interest in the Achmmach Tin Project and TTC can secure a 20% interest in the
Achmmach Tin Project (having earned a nominal interest of 18.8% to date by paying $16 million in cash to Kasbah in 2012). TTC is
required to make a final payment to Kasbah within 90 days of completion of the DFS to earn its 20% interest.
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Directors

Share Registry

Rod Marston (Non-executive Chairman)

Link Market Services Limited
Ground Floor
178 St Georges Terrace
Perth WA 6000
Telephone: +61 1300 554 474

Wayne Bramwell (Managing Director)
Robert Weinberg (Non-executive Director)
Gary Davison (Non-executive Director)
Ian McCubbing (Non-executive Director)

Company Secretary

Bankers

Trevor O’Connor

Westpac Banking Corporation
1257 – 1261 Hay Street
West Perth WA 6005

Notice of Annual General Meeting

Solicitors

The Annual General Meeting of Kasbah Resources
Limited will be held at:

In Australia

Rothschilds Function Room
Perth Zoo
20 Labouchere Road, South Perth
Time: 11.00am
Date: Friday 22 November 2013

Steinepreis Paganin
Lawyers & Consultants
Level 4
The Read Buildings
16 Milligan Street
Perth WA 6000
Telephone: +61 8 9321 4000
Facsimile: +61 8 9321 4333

Principal Registered Office in Australia

Auditors

Unit 3, 77 Mill Point Road
South Perth WA 6151

BDO Audit (WA) Pty Ltd
38 Station Street
Subiaco WA 6008

Telephone:
Facsimile:
E-mail:
Web:

+61 8 9463 6651
+61 8 9463 6652
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www.kasbahresources.com

Stock Exchange Listing
The Company is listed on the Australian Securities
Exchange Limited under the trading code KAS.
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Facsimile: +61 8 6382 4601

ANNUAL REPORT

2013
2013 ANNUAL REPORT

Unit 3, 77 Mill Point Road, South Perth WA 6151 Australia
ABN 78 116 931 705 | ACN 116 931 705
www.kasbahresources.com

ASX: KAS

